%§%$ﬂ5§

2021 # 5 6 A %2 M

21 B 01 = 1 X 4l A

S 2 R
— 3 A 4 ) 1) UE 4

Ox| & £ B

AFIR 2 B e 515
CNKFR AR, A EAR TR A ERAE, km—‘/\iF%ﬁiu’Jlﬁm CHIMEFER, RPN EAE, 3
BOAEHRE ER, St H 5008 F LM LA IRIRG TS0k o 6 51
—AE R

I PR S b i 1 N o S D R o A i o R 2l D R
Je T, Andp S AR S de TR B B RS T RA S, FE L, BUEM
BRP K PAT S A AR RIS LA AR SR TR AR £, A
SVA2015 F 5L EFMFHABREIFDARFRENEEA T T, RERERZLR
BT ok BUS A AT A A0S LRI D AR FAE A PR SRR, ALE
FAME £ AR BiE T Jobk B AR Ad B AT R 25 AR 45 3 3 4 b o AR F-AE R 64 )
AL, Km BB IS E A, X— A B AR ERREHHRE I AT E, K
XA do Ve S AT 5 AR S A AR SR A P 9 MR T A2 AR T AR YE, AL
TEATRAFEFRENH AR ERRANETG, ANE L TENA X EXFHH Ak
FARgeReTs BRbZ I, KLEH BB T HE R E M R R

K KHBUS A Sk, DRAFAER TR FE; FEER; MXF
Fbk; &)

WEASH, ZtEmETRE W, Bt Edi Bon, TR E RIS, 2t

o ARSCRZ g A R B IF L 45 B L T 4 (2072021126) Fl “ UIC Start—up Research Fund”
(R720 21118) ¥tBh, EHEHIH LR, SMELR, SURA A LS Haiyang Li ZORAE SR, BRI,
Letian Zhang %524 38 EA UG MU 2 2 40 A a5 1 2 0L
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R 13%; R 2 Lo P 8 8 L ) B s 1
F—RE, il HA 26.5% (Jeong &
Harrison, 2017) . 52 AAL, FEAR L FFH %A
FEl bR 2020 4F ) BRIE R, Lo 5 B R
2515 20% (STCN, 2020) . i fifp tk Al 45 4F:
FH A P AP 25 ) 3, 02 o Lot v
BT R OR A e R T 0 KUK AT R
(Jeong & Harrison, 2017) . [ ¥7E IR E K
RIS S (Zhang, 2020), HEiiHETHH S
LR (Ali et al. , 2011),

B2, DA SCBRAFF T 31X 26 2 P 5 45 s T 06
SEAAFTR A O B RAER” M, ©A X
R LS T L M4 S X A S T R, A
AN RE RN it 8 DAy A 7 3 1 o) B A A R ) A
SAET RS L PR AR I R R A T A
S8, AN NBE T R o B A I K A Y i
FeIH 2 (Kabeer, 2005; Zhang, 2020), {H[
W22 Ab, 2otk BOA Sl i B R sl v
SEHE W A 7 2 (Lucas, 2003), SR,
MBI U Y HE A 2 R G
R4, el T AR MRS 2 P 2 2 B 40 X —
SR i T Ok i 1 B AR AL (AnST )
FIET K, X — KR K5 015 A > T
( Bolzendahl & Myers, 2004; Kabeer, 2005),

L TEAR R BT L P4 7 B ) B A
HETHA RGBT B AU R B A 20 i
KA BE A A A 7853 B4R L, DR B T I
FOASHA T EE (Kabeer, 2005), 33t fii# %
LT AL T B O R0 R R v BN R R 2
(Zhang, 2020) . HFHCiA A 52 R B AR i
FEAEIRII A2k, TR AFAE— 2 By IA) 22, 33Xt

SR ASEIR 2 BT A X A P S S S A R )
—102—

PREE TR LS, RN EEAE 2
& L—FR A RERITERE . Bk, &%
ZAYEE S B 4§ (Kogut et al., 2014;
United Nations, 2020; Jeong & Harrison, 2017;

Parker et al. , 2020; Zhang, 2020), A SCHE
FE T AP A T R Al 4505 A A v )7 45
] A ok

) BORCHE SR AT B 531 AN - 56 [ ™R
VE R —A> SR R 4 2B, i) S FRATT 4R AL
T AT 5, 2015 AR B IR TG
SERFERE (LUFRARRE) B8 Kk A
J&, gt — B A T BUR G AR BEFR]
AR A PR 0 32 38 1 Je T B L T 5 SR A AR
1%3% (The Asia Foundations, 2016) ., X4 &1l
FERIED UM R ) Az i, XL &y
VRIS T W B SRR, A R B AE 2015
RIS T K ZHUR AL B W R Y e R % %2
B RIIGE IR T $ki% (BBC News, 2016),
FEGH ) (93X U 7 B M P R, S AR SR B
PGP A B R R—— kR L A |
GETHREIE, #RCA KAE BEAEML (Ferer et al. |
2005; Terjesen et al. , 2015), i J& & 11 & F 4
BH IR AT S E, HBOA s o b B 8 3] 1 PR
CGEH, W FEEFE ), Hiil s
AT FH v 4 e 30 1 45 ) A ) el AR T g LR Az b
TE B2 T AR A5 BRI 3 A B — R 5 )
BCHCHERR T AR R Bsgmm, R iR AL T 4
FERY B AR S 3R 85 (Kogut & Zander, 2000)
FEREH T AL TR AR Z G, W R AR 0 2ot
SR W BT, AT DIE W] £ R 4
Y e A BT Al S AR R
P45,



AR LA FE BRAE g By, JC LA i i 2
b (W L) fE R L ER (Oliver, 1992;
Peng, 2003) ., HIEEfL (ML) ZHINN,
iR K1 T FEE B M mT L S0 o) AR TH o
(Mahoney & Thelen, 2009; Waylen, 2014), {
J i) B B0 5E A BE S A B9 #EAE (Lucas, 2003;
Terjesen et al. , 2015; Waylen, 2014) ., BiG40
Mz et m Tz R, AR E T2 AN
DIE R, TF 2 — B o A il B2 i 28 1 3K 3 )
(DiMaggio & Powell, 1983; Lucas, 2003),
W, ASCER MR, Lotk BOh G Y ik 2 s
A Ml AT T e g e ) 45 LAY BE R K
R DX o RE LRSS SR O A ] R
IR X A il R A

ARSCR R FEAR & 2014 41 2016 4E1iE 57
BRAT T ) £ Ml AT VR B AR A 0 TR AR NG . A
SO SEE J7 2 56 UE T 32 i sk, o I
TR U TE T B 78 3 v e A AR AR TR
MHAE . TRIE, AR SRR T Al b e P45
AT T 2 Ak 40 e B B Fr) AL il —— B 5 ] 44 0
AL B0, 2 5 LA BE S v Ay AR
BR AR F S HEAT T AR B (Terjesen et al.
2015; Zhang, 2020) . #t7 Z, RIffE= 55K
MBEA ), BLURMBOREEE, el LU
P25 45 2 B I A B0 . AR SO i — 25 B
GERBL, XA EEAS AR AL X 25 5, SRIA T
b DX S I FE B

ARG SN FZHT . 584, i
SCHRERR AR IR 58 =040, R
WEFE oM B s S5 DUBR - R4 R ATE ;B AT

SR REIEEEE R

%iﬁ%?ﬂ
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—. XEERRRI

FALCIB A, ZotEs Thes A8 A0 Tl 1 JE R A%
FE U0 A ol A R R S 4 TR (Al
et al. , 2011; Zhang, 2020), WZMRB N T
N CESSA B TR A NG SRR
(Jeong & Harrison, 2017), {0, Ali % (2011)
TER T M5 2 M R A 2 B850 2 IR AF A TE 7] 5%
R, DX B L0 B2 5 A] DU A
EEMAPUAR, MRAIETE ), BT FEs:
(K55 A3, Jeong F1 Harrison (2017) % i,
M CEO W XU DRAGFEE L 93 1 CEO B, i
e ST, AR TR T S K I S
R, Zhang (2020) #—4R1E, PRI 24
TET AT R, X — K RIENTER Z A2
FRRET B R EE T L 3 .

S IR R T 1 - S LA AR
HEVERT, ARJRAEHI AL AR5 N, otk an o]
LB TR B A IRAF 5. D AR BT S RE J) 2498
HET A EEAINZE (Jeong & Harrison, 2017;
Kabeer, 2005), fHZ{fi 20 2 rb iy P 3 °F- 4 A
RAARA, W A AE HE A RS T ER ( Lucas,
2003; Waylen, 2014), W], ZHEUh " A4 Lok
GF LIRS AAE Y NG (Zhang,
2020) . il EERTE—E RAL RGN, S A
IR R B — RV FIE5 89 (Li et al.,
2019; Meyer & Peng, 2016; North, 1990; Scott,
1995; Qian et al., 2018), P& T 4L HEH )
“EMT 51,

AN, AU TE%M (legitimacy )
% & (Greve & Zhang, 2017; Suchman, 1995),
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2] TN IEA (412518246 (Inhetveen, 1999;
Liu & Wang, 2020), HP7EFEosR R Al 96 24,
BIEAT A, IR S FF A i J0 U R4 A, it
MIEA 4 1, HA AT LU et 25 i 45 44
(Gne§ e, ) FIBE Tk BRI (W
ANAFNGPEL) , X T AEAF R EE (L
et al. , 2019; Suchman, 1995)

ST LA X i) B2 25 A2 G e 20 442 531
AT B DR, HE WA ARG 48 7R
FIHLE (Waylen, 2014), Jf HIAWF5E KL%
TEC A il BE 251, B0 i il BE 1 22 4k
22 2 I T AE ( Bolzendahl & Myers,
2004) . M ZHE NN K (Kabeer, 2005)
A M B W 57 3% (Ferner et al. , 2005;
Terjesen et al. , 2015) ZE#RIE R M T4 v 1 31
FAERYE R R, (H kS B R WA — 12
R, AH L, 3 ] B2 1l 7 75 2 40 it
S, AR E F R (Jones &
Olken, 2005; Waylen, 2014) , UWIFGRF&, ¥k
OGS BT A IR A v 5 A RE Y 3
S T IO A5 00 B LA 22 R (Lucas, 2003;
Waylen, 2014) . {HA7— KT A9 ) @l —— 2 1
PRI UM K — A 0B B Ot ) o B A
ARAR ME B 25 JF 2K ( Bolzendahl & Myers, 2004;
Kabeer, 2005) ,

ARSCNNTEF A TR IS T, iz
FEfl (LMIEEAL) B2 AT LIS Gy b ) R o
ORI SRS, HEUT Ry 4332 B |
P S E 2R AR BUSCH R | ST I 4
JEIER AN BRI A (North, 1990; Peng, 2003;
Scott, 1995; Waylen, 2014; Zhang, 2020), {H

SCH AR R 2ol b B o 580 A — A
—104—

A5, SEbR b, B EE AL 5 2 A AR
WA, 30 & R BR5 R I BE 2% 1 0 b
(Lucas, 2003; Terjesen et al., 2015; Waylen,
2014) o MRIEHE X IBEANEEBK Ty, 7l BE X TH ]
2R sEgr . HofE . B RS R
(Mahoney & Thelen, 2009; Waylen, 2014)

BRI R, 2 B A R0 i BE Ak IR B AR
FEE A P 1 B e P 2 2SI R P A2 ok e T T
5% (Oliver, 1992; Peng, 2003), il B {0
SETEAT R H AL . SR RN TR AL Y i FE v
% £ 1Y ( Inhetveen, 1999; Terjesen et al.
2015) o MARE B YR, 2l BE AR AT il FE A 4 ik
Tl AR PR A 8 5 = T 5 | A 1 R AR 15
77% (alternative interpretive schemes) (Hinings &
Greenwood, 1989; Oliver, 1992), Frif 4%i#h 52 %)
JRZRE, A2 RS (DiMaggio &
Powell, 1983; Lucas, 2003), Zt&il7E [H % 14
F IR CRIAR AT e 2 A ) 2 L Ak AT i B A
FI A % S5 144 ( Bolzendahl & Myers, 2004;
Waylen, 2014) . WURMEEHEIR “RREZ K"
SRR A R i AR I, I8 4 2 o BE A A
il B A FE e R A B S5 Z # (Bolzendahl &
Myers, 2004) . TEARLE H i B 4% 1 i i 7% )5 T
Jeit M DX AR ER 2 X, b ] AR AT g AR R
WL S (DiMaggio & Powell, 1983)

SRINT, oVl A< B ] e ) € A7 B T
SEAERYNL T, PR AR 43 B3 HR L PR BT A
S A F B B 52 W ( Ferner et al., 2005;
Terjesen et al. , 2015) , B %L G AR B 52 X Ff
SRR BAR S . R B A TR, B
ML VR AT AT B Al BT R M % ( Kabeer,
2005) . IR REAG (Zhang, 2020), #H%4



ek b i 2o M B Gl S R RO R, L BUA
R 1) - 58 14 55 Wi B 5 UL L o B K e
e J e T LAY D A B AR A i TR, TEARZ
BTk, gify AR RS, &l
BT IR T A 2 S Y 4 ) S —
TR FENs 5

AR BE AL 32 8, G SR 91 45 3] T )
T R OG0 3l 452 52, R A T A R R A T
FH (Oliver, 1992; Terjesen et al. , 2015),
LM BUR S S BE I SE )2 ( DiMaggio &
Powell, 1983; Lucas, 2003), AEfAEF R E K
M EE, R BT A R 7 A5 4 R PR
ARSNGB Ul Y 5 3 AT RLAE Bl A
WL 25 12840, DLRETHT A AR IE X, &
KUCE AR PERT-4F (Terjesen et al. |
2015)

L P AT G 254 38 A M 45 )2 A
AR E) TG0 T OGN (expo-
sure—based incentives) , M3 FE T B G A BRI AL
i, A ) 5 LA T2 S A e g R
BT, A AT 2 o A8 X 2k 4 2 A 1 Tk
(Bolzendahl & Myers, 2004), H i FkFE,
WA G i A M RS, AR
Zihe, P EBUASR I Xk
Bt B — R A I HES . TR A A
HE B T IR LT AL (R B BT % (Liv &
Wang, 2019; Scott, 1995), 55ilIZE A0 21k
XA AR B AR g 4t S 38T Lo VR BE T H 5 M
ZHM M (Lucas, 2003; Schein, 2001), #rlH
M E AL I A NTEAFF G I 1) — R 51 5
AT B T T W 23 %8 Lo M 1 G A7 224 0 22 i B
%, IR LRI . B PR

%iﬁ%?ﬂ
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HFEWLE (Kostova & Roth, 2002; Scott, 1995),
XA E RS 2 AR Al A R B — b S ]
SE NP 5[0 & C v/ ENE 2 - € o L 23| R 'y e o | 4
4T

Aialh T AR 236 b AR 2 B 1 A R A
AL i Ml 1 k0 A R IR A 4] 3=
AR AN (Greve & Zhang, 2017;
Suchman, 1995) , 3 1 JIi 7 3 Fh % A5, H 2% T
TP HRTRAR M Z B T Z A5 R7 18 (The
Asia Foundations, 2016) , iy 5% 25 th 7] i
St T — A, A R Lt A
B RIS A, Bl s g 0y, SRt Lotk
55 8 1 04 AR A W] BRI AT AL H Tk B R
AL, TR O BT i R B 4 B iR K B 3R
S AT S i 4 A AR HR AL T 22 28 5 R 45 U T
AU 11 (Bolzendahl & Myers, 2004)

g b, ZoPREGA S Y e ok AR
DA A M Xof st fr e 2 025 i, ER A B TR LA
M SUTAE FH AP S50 R, e, AR SO H
A R

BRi% 1. ZTHEBIATH Y IEEBRAZE L
WS SERNERFERE,

SR, FFAE TS HiL X119 1] J32 A48 S 19 0 345
Hh—H, W% BRI B R R A% O R iR Z —
AR IX 2253+ W% (Qian et al. , 2018), X Fb
2 RITE T G2 i ORI B E W |, OF
BEZE T K 7K P I 42 i 1T 4 /N (Wang & Liu,
2021; Zhou et al. , 2017), H:&Lhh X A g 2548
W 32 BHTE B AU AR (5028 7E )
(520 (Wang et al. , 2021), {HEBUA L2 —
AN IR P BT A DX 5% ) LT R A A
JE R TR0 b DX B A Sl A 5 35 R ik
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K8

HEE M, AR, (HE, B
WRATE, BUAR RN &3 2 E& I E %A
O, PR P O 5, X HE T BUA B
2RISR A Bl 2 4 E MY

ASCNK, T RiEHIX, 2ot BE
X R K 5 b DX P BB 5% i B o e L R
PRI 7 i) B R 2 3k M IX P S AS SF- 45 ) R B
IR, R PE A AR WK, ARRE b X
BN S A5 Tn) 80 g8 s (M W BE A s,
2016) . B, K&k H X A7 76 5 VF £ ] g
S KR ) 5 ) L M55 B . et ST Bl
I AR AR T, Aol 3k TE A AT A A
H F BN~ F LA, AL IS A
e B ARG O AR SCOGTE Y S AR X AR AT
RLEXTAR L, R & 3k i IX A Rk A B ) R A5 TR
KRB 25 18], R I 3 i X ) 4 X A% Ak 7T i
TR,

R F R B e AT BEBE 5 5 BUA PO BE
O N B ST A i RS S T
BN BE R BN, AR, — A
JII ) BE AN AT skt G bl 2% 7 A= [R) A R ) (isomor-
phic pressures ) Fl 17 24 78 & ( behavioral
reference) , PICTEARSEH]RE A IRAYMIX, 618
BRI )™ 5 9 AEST] (North, 1990; Wang &
Liu, 2021) . 10 7 il B A Bl AN A 35 10 4l X
HHEE 55 A T R A 0 D A AR B B
il BE 1) A2 3 56 A% TS KHE (Zhang, 2020) .,
WU, FE R A 2k i X AT 32 B BE 1
LY D 57 B RN S R Y 52 ) A R 2D
( Greenwood et al. , 2008)

iH

>,
v

o

Rt DX ) AN T B8 1 1) o1 25 B E K P A
JE, ARSCHRH DL B

BRi% 2: ZMEEGATIH = E AT LURFHZ E &
WHSER RN FERE, EMXRESE
REEFMEEMEZ,

=

=, ARSHERE

R SCR) 4 ) KA S SEE B, 4 a4
WA FEBIRFINGIARZ T, (A& 5 LR XA
A3 i W 1) L P 2 AR S T A A 1 BUTR AR S
WE—h, BHHMEH, 8l RFHEELL,
BER T, TRJLEEREL, /37
ISARERI SR s TE% 260X R n) & B i
il E 25 AR AR BT L — R — o R B A A KD
4 PE4UA ( BBC News, 2016), 2015 4F K ik
I, It 0T 1 R B RS T 2 e i R 2R A
Bt A N BEJS B 28 1L S8 A5, AT R 5
— i E ] | SRR RS G (Co-
chrane, 2016) , 3% FR | 7 1l 4 A7 83 114 14531 F
SR D BOR I AT RED, A A THERR BT
FUB BRI A 520, ™ i L M BOTA 4 2 i
RO

AR SCR F A FLARAT 19 4 b 38 A 500 1 A e
A I ATTRGE, AT I RERATE 2014 4F
1 2016 AFXi 4 i Fr) £is A 2 0 s 8 14 R U1 L
o ke HE . O T L, W T
T B A AR 5547l (4 RL S Al 5 7 A
B, AET/N (5~19 HBRI) . (20~99 4

@  4iifa 2014 451 2016 419 GDP 430328 654. 46 {CFETCM 632. 25 2370 (LI HATLRILE ), =FMAFHR R kA8 KA ),
NG A A T AT Y X 3 https: //data. worldbank. org/indicator/NY. GDP. MKTP. CD,
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JEEL) . R (100 4 &L RS =R 4
s GFEHEIR b, 5 TG, S48, 2,
AEMZEE LA FEX, AR E K
FET 0 S 40 ) Bl SR 8% 1 28 1k, PR AT AR
Z EFWHAT I A RGO

IR RCHE B P A B 1239 M REAR, Hid
556 MEAIE 278 F AR TE WA 4F £ HL I WL 4%
{H; A 683 KA KA 1 ARMILEE ., Wiy
AU 225 Y UE B AR SE IR it , ARSI HA
AERERAE AL, PREE 556 Al —4F B i A A
o EIRK LR HF R AR T o A B oA E
PR, B 5 AR BT 2 A 3k =) e,
AR SO XS VR 00 HEAT T RS . HUA R
Fir A S i o S AU E B — B, RUTS
AT LBERAB . B, ASCRYE « il JF
RIg B B IXA ] B 1 2 B2 K i 35 SR 1 4
. HEF| 2014 ~2016 -2 Vi # K EAR I B H
SRR ATRETE, A SOR AR 22+ 10 4R 19R 5
SERER A R, X AR PRIEAS SCIY 22748 1 A
BRI RS RINFEA MBS %, Sl fiikfs, A
SCIAARAS 231 FADY 462 il —4F 3 THi Al
otk

(—) WEH

MR Al 2 3N — BB A £l R
JE PSS 1 e R bR, ANR T LTS 2
BN 1 5 B e A O FIBLS: (Jeong & Har-
rison, 2017; Zhang, 2020), I, A 0¥ H
AR (DY) WA R, ARAFRA A
W B A HE T Ltk (Is the Top Manager Fe-
male) , 1 {UFZ, 0 fUERE, AI0K 7 MFRR
CREE” BIEREUE 0, N2 UiE AR G
Al s, BN RIE A MRS A LS,

%iﬁ%?ﬂ
2021 # 5 6 A %2 M

() A%H

FELPFF AR L Lo A0, PPk B % 0
FHOUHR 2 43 B R 22 43 A5 0 30 o0 %o L 26 (1]
25, REEARO R T E R (Lech-
ner, 2011) , XA 5 2L 18 HOM 4> WL ¢ 20 78
PIANAS R B A RE AR X o — 4] (SE 504
TESR A AN BB, o5 —4 (FEHIAH)
WATEINFZ 0, feJe, Ao g 52 56 2 Fn 4 il 4 =2
) 280k — B b i) J5 2 A5 A 35 25 5. i,
XUEE 22 43 A5 ARG AT LLHE B oA WL 48 21 i T4 R R
FI52I ( Wooldridge, 2007) .
DID = [(DV, |time = 1) = (DV,|time = 1) ] -

[(DV, | time = 0) = (DV, | time = 0) ]

A, DV, RSERA A AR, DV, W
SRR A R AR, WG|k B A R A
(attraction — selection — attrition model, ASA) 1%
¥, P TS A O RE R 2 A
(Schneider, 1987) , A3CHf 2014 4F i & 8 &
PERIREARVE DI, oA 51 ZAl; #2014
AR H AR LR REARAE SR 2, JE A 180
FAb, WETRTIR, MR TRRE IR ORI A
SRS NN A, BEZ A EE
PLIE AE Zo Pk, MR PE ASA B AL ( Schneider,
1987) FMIFIBERIE, 2014 4B A % J &k 64
M AEARZZ BEZE B 5E T, AL ] B 3 o M A
G, XRNA VR dlE bR, B RA
139119 4 fe) A Ml i A7 & J& Lo (The Sasakawa
Peace Foundation, 2017), #4A{5 B Y 25 8] R
Ko BATERL, WA, LA EH2Z
MR (0 LT 25 A Al T i ) R A 3 M IE, i
AR R R, F BRI — Y
EBCA UM 25 H O T DRI, XAl
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AT FH R B S 7 A T BRI

b, AR =4 [ARE (1), 5
—, WHEASE (time) , XFF 2016 AFRIREAS, I
AL, RNERO0, B, SR (treated) .
2014 AR A HE AL L VR SR ARE AR 1, 75 R
0, B=, MEZ/MMETHE (DID) . ERmfEAZ
= (time) FISEKASE (treated) BYZCHET, H
TEREAR T 2016 4F A SEIn LI , BUEE 22 34l i
i (DID) ASET 1, X 2B A — a5
HEBR 728 45 RA B P A T B A ) B2 AR S 0 ]
fEtt (Inhetveen, 1999; Jones & Olken, 2005;
Zucker, 1977),

PET AR R R KT AR T 4
W, ARICHI AL B (economic infra-
structure) AFE Rl BE & JRACE B AR &, HLAK
BRI T — Gt e A L R fF B, — T,
P e T AR S A T e, 2 R A TR
AREGRIR, i — T H, CHBFREN, 1EH%
SRR, W R RN 20 K R 2 IR TE AR B
MUARDCHE, TERIRM (W) Hb XA T B
(T 3 A B 3 B O (Wang & Liu,
2021; Zhou et al. , 2017), B, 7 SCfdi %
2 M A B R BN B i, 1 fE B R
P Al B EER A, 7ERGIA AR/
BRI BRI IR il AR

(=) FE L

A T A AR B A R, AR SCRR T Pk
— A IE B Z A, BT A ATk K
il =AN B R IEZE R (CVs) .

B2, M RHIEAE S, B, EHTA
HHEE K (owner education) , FifT & B

BACE#R F, BT AE R TR B AR IR B i )
—108—

LR (Bolzendahl & Myers, 2004) . Z<3CH
JIT A 3 4 32 B 1Y i e 2R K i X — A
MITAEREZHE, WERR 1 NEHF,
W2, wibaimhBE, W3 BLEEARKEII,
Boa, Reedd, Ws; AR E#EE, W,
Hok, LA (firm size) , kB
Wi ALY AL (Greve & Zhang, 2017) Fil
435478 (Lepoutre & Heene, 2006) ., 4
FEA AL Ao, AR B 05 /N Al B
Ly gk, W2, KA, B3, &A,
P AL S5 3% (firm performance) P9 -5 17]
( domestic orientation) , M ZiAE LNy b —4F
B WA B R A (Dgimite), N
B SR b A A B A SV R A
Feil, A SCI R Al S g, bk /b 5GHE 55 3
FIA ;RS B, RO T 1 B AR v 19 AT
REVERERAR 9 35 48 2 % TSR 85w i) 31 °F
SEPEIEGE I, X T RR CREE” E4E
WA RIREAS ) ASCH 1239 ANFEA AT AL
8% (Little & Rubin, 2002) .

ASCGATEH T HEM E N (internet aware-
ness) AI[E PR (international qualification )
WNHTRT IR, AR R TR B pL g, IKHE A
0K DO R ] o % B, Aol AT DA 55 A0S ] R A T
BB R , Allx e 3T S )Y 56 i B A
IS0 723 A G i 1 S o 4 T g o A
IR PR R VAR S 1 T R B e I s A TE Y
lk, EBREFAERR L, % 1 AERR R
SE AT A AL P ARSI ) A Aol PR il
¥ 5 AFIR A E A T E PR B EOAE" /Y
PEAALIR) A [ R 9% BT A e . B s, i1 4h
2R (foreign shareholders) 4l i 725 4



i (legal status) , &M B AR AL GE SCR A0 B
ARSI By e, ARSI, Teig 2 A5t
Fee bl BT, RS AR B 3 i, FRA
RESE A £ M 50 A FH o i PRI 45 X Tk
el WEARHA AR L ARGk, B
2; Ak, W35 dEAIF EATRG A, B
4; NI EHIATE, WS,

SIS, AT R IE AR B, AR SCHE ] T AT
SEPFREEE (competition) o ATV 3E AR K AT
SERxt Al S A W, R Al
FELE AN AN (Seott, 1995), AUk, B
P, AICGIAT WA AR e ——[EA T i 52 U
Al A Al B J@ A7k (industry belonging,
25 Mk o XA R BRI FEAD,
PRI, A SCHE [RIAT Ml 14 52 37 il it 40 o il
M E S e TR, HOR, ASGEA T 4
M T AE X 3 A B (regional market, FE5
AT, H BRSO T 3 X
VL3 S P TR 25 5

B, WIBERAIEAS R, BARGE N BE A
FTFHERR I T B2 B A9 HoA T BEME S (Wang
et al. , 2018), {HA AL AT fig 42 il 4F: o] 0]
RERZ il B S AR T il X 2 5 R e 25 5+ (De
Mesquita & Smith, 2009) . AICHH] T 24145
7 1755 (local market potential ) , X725 & BT
ek AROEEE AR, AR Al BT AE 3T I N R
BE S, K T B 43 Ry 2 1R o 100

I

%iﬁ%?ﬂ
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Ji. 2577 ~100 JT RIS J7 ~25 T =AM, A
WHGE R B, b5 T 3 45 R T R 3 52 e 4 41
T4 (Wang & Liu, 2021), Ht, AR
JIRAEIR T Al 2o %5 (local working female
population) AL A SCR 40 ) B A9
R B 35 e 5, i ek o P N 4 5 e
YR 2oV 55 30 sl e AR ok, 45 B4 T Y
SOl L PR . T R R S e, AR
SGEGIA T Fom Al B 730 i 1 47 & 1 4002
(location) , FLFEANIE, S4EH) . P ZRECM
FB AKX,

(M) &R

N T KA JC 2 E AL R, A SO S
X P ARt HEAT TAROCHE MBS SRk 1
IR TSN 1 RVl 2 PR RS S B Y A
KXKFR (B=-0.7164, p<0.001), XI5 4 fa)
e TAERI L2, S35b, Al KU E R,
FEL P A B A LR B B B L R (B =
-0.5055, p<0.001), Zb7EHe M LG sy, X
[ N T I (B=-0. 5301, p<0.001),
TR XA F A TR, KX AR A
RNET, TEEKETFRELSRER, JEHE
Ap g o 45 1 AE & [, VIF RS S (E A R
1.46, FKMEWALH 2.34, VIF FEE /N T
10, UEWIRE AL I 3 A ™ Y 22 F Sk 2 1 [R)
(Sayari & Omri, 2017),

O ARICGEHRTIAZ U Qi A G RS N e S8 ot BUIEER (5500 1~107 R48) , e Bl I 45

R—E,
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T2 RMT EEARMRIESR, BOAR
g VB B, AR SCHEAT T Logistic A9 4y
Br, 3 PR O 2 M A AR B T Y U A 25 Y5 7
[0, 1] XIS Bl 22 4h, DA 5 35 25 S i i
(Wooldridge, 2015) . [RIFf A< 3z Ao fdt b o 22
TrERfR YL 7 22108, Logistic fAISIPR F 4
AR i (DV) %% 45 o X Bt %, HAE 5% T

1“[1 2 ] o pRAT PR A A X — PR
— D

R, AT Hp Sl AL, n] USRI 4 ]
A R B U 5 ], HEEREERY], RS
A SCHRFEIT 1 9 K 22 504 ) 78 X £l 450 4T
FHA BRI S5 A 7 A B 152, X5 4
i) PR Y PN 2 BAR— 2L (The Asia Foun-
dations, 2016) , HAEFEMAL (Legal Status)
AR T W E AW (B=-0.6070, p<
0.01), W] EiA Ay iigimiEacR, oA
PRl 45T A FH o A PP 45 3 o DA T B
TR T 4 ) P 1 AN S-S5 T R

%ﬁ%?ﬂ
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gk

Model 1 Model 2 Model 3

It
fem

-0.0491 | -0.0472 | -0.0569
(0.497) | (0.587) | (0.507)

Firm Performance (In)

-0.0050 | —0.0034 | —0.0037
(0.299) | (0.529) | (0.479)

Domestic Orientation

-0.2317 | -0.1681 | -0.2167
(0.480) | (0.664) | (0.575)

Internet Awareness

-0.1048 | -0.3177 | -0.3175
(0.866) | (0.623) | (0.621)

International Qualification

0.0076 | 0.0158* | 0.0144*

Foreign Shareholder
(0.273) | (0.041) | (0.061)

-0. 6070 ™ | -0. 6709 * | -0. 6880

Legal Status
(0.006) | (0.023) | (0.022)

0.0014 | 0.0046 | 0.0045
(0.668) | (0.235) | (0.254)

Competition

Industry Belonging Controlled | Controlled | Controlled

-0.2665 | —0.0168 | 0.0592

Local Market Potential
(0.273) | (0.952) | (0.834)

Location Controlled | Controlled | Controlled

0.0010 -0.0053 | -0.0234"
(0.908) | (0.597) | (0.075)

Economic Infrastructure

Local Working Female 6.12e-07 | 9.37e-07 | 1. 29¢-06
Population (0.508) | (0.399) | (0.274)
Observations 462 462 462
Wald Chi? 31.53 92.32 86.24
Prob > Chi? 0.0028 ** | 0. 0000 *** |0. 0000 ***
Pseudo R? 0. 0527 0.2117 0.2189

Fz2 MEELER
AR Model 1 Model 2 Model 3
Difference—in—difference 2.1858 " | 1.9083 ™"
(DID) Estimator (0.000) (0.001)
DID x Economic Infra- 0.0378 "
structure (0.021)
-3.4110 """ |-3. 5663 ***
Treated
(0.000) (0.000)
' ~1.4974% |-1.7141 "
Time

(0.002) (0.002)

0. 1554 0. 1016 0.1023
(0.157) (0.392) (0.389)

Owner Education

0. 0376 -0.0316 | -0.0209
(0.842) (0.875) (0.918)

Firm Size

. O+p<0.1, #p<0.05, #xp<0.01, s p<0.001;
QH FWIT . XWEE/EITE DE 250 T x 2 5 3l 1%
i, LA, BRE, BT EBE KT AL Al SRk
(BEBME) . A8 Tm, EEBER, BRI, 4 E K
AROEHAL, APl sado ko TR , MHTATIAE . &
A5 THNEZ-R7 3 1 v R 0 | A 3 = SN VU “ S (E T
Wald Chi®, Prob > Chi’>, T R*, #5E5H N pfH,

B 2 AR 1 SR 1 i AN 2 40l
TR (DID) . WHEAE R (rime) F152 5 A8 &
(treated) , JHTAGIARIE 1, BRIDLG HE 5 4R
L, P RPEE, p A/ (p<0.001),
DA SR B 5, 76U 22 0B Rk 1 45
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FTHAE, FTLUES, WS Z
WERAE LI 4L Ik (B=-3.4110, p<0.001),
FELFE mf 5] #E 3% M FE AR (B = - 1.4974, p =
0.002) ., fHRZ, W EZEGTHE R E N
1E (B=2.1858, p<0.001), HHFT R 1, H
TSR TR, 4RI T Al S AR
R SRR, wERE A EE LS B T
HRGHL, BAR LM Y e EOR Rl TR RE 58 4
THBRIE R, (R B0 i 25 oS 4 1) o7 bk
B, EZ, LoMEEUA S 2k R T R
TR A8 B AU 1) P S5 A A, A A A
AR BLT , L PEZ a2 B BRI 5
8.9 1%,

PR 3 TR IR 2, 459 R, kB
TR AT 21358 0 Ml 45 S AT T o g ) o A AR
ARFMIEMACK R, IFHAES B R RIS i
X, X—KRRINLNRE, WEZMMGTHEMNE
TR it B it 1 22 e I R K FH N IE (B =
0.0378, p=0.021), SZHFTASCHEH MBI 2,
Tl B2 R i 305t DX I 2 P e 2 T ) AR 3 2 o 2
FIRHICHT 1. 04 15, Z5REHTRE 1,

B 1 HIERREKTERRE TR

@ AR BARIREGR, BOGIRAY L AT R H L

—112—

WATLAES], fERRL 2 AR 3 i 5 45 5
HNGEREIBE L 5] 14 1] U 2 AR & 3 O 1 . RS R
e LR, b BT R A B AL Bk
XA, E BRG] ATE SRR b Al
EHZI N, ARS8, Al i B AR B
2 AT RE R TR A S5 Y YE,
WIS B

(h) R PER

B, ARSI T S UE Y S A AN [R] A A5
BB N REIKIHFME, A Stata 14.2 A9 diff fiy
A, B T AR SOy RN SRS R R (1=
4.11, p<0.001), ARSCH—LHF AN, BIR
L 2 B AT IS TH B TAE RS v A e ) 4
(FURH BE A 1 2, 52 50 4 19 £ o A0t 2 1 55
(ZHi, B=-0.667; ZJ5, B=-0.277), &R
WH diff fy 44T T =H 24 (DDD) 44T,
J B IR T O 4 R AR AR FR A (¢=3.07, p=
0.002)D,

FEUCR BT X AN Wk 35 1) 42 1 A2 6 1) A A 1 A
B, T HERR R AR G 4 A T 3 B AR A A
WEMARE, AXEBRIAMER RS,
R I BE 45 R R 2 2 P S e PR T4
SRR, TR (B=1.7521, p=0.002) Fi
PN (B=0.0363, p=0.032) HIRFafE,
Li b, USRI H SCHF 1A SCHR AR
BN AR 2 B T4l S50 A T o 1 1 )
SFAERREE, I HL 0 A 200 7E ] AR A 3K i X T
PIRTE

TR, AR SO 28 00 L AL I A B (econ-



omic infrastructure) PJRES M Ag A\ R A K
B, NHEEAR MM I T Bk, KA
FLARER TR PRI, A SR I 4 ) N\ 11 357 2
ol , WO T EAHIX A OB, RE R
PSR AR S BEAT T TN B 1Y Le 41 A
W BHRBIR, ERN (B=1.9218, p =
0.001) FPTTRLN (B=0.5529, p=0.029)
RIRFR

WeJe, FEMEE KR IR LK, Ak 3 AT
RETEEZSHIME L TP %, T KE
MM B T, X2 FBO T RO A5 25 R A
AfE. il A SCEE T Al Lok B T R
(local working female population) , X 21 bt T%¢
A SRR, TR X R Al Al 1 2
PO TR A R Y, A AN 2 il
R, FRON (B=2.1204, p=0.001) Fli#
T (B=0.0404, p=0.021) ARFEME, A
SCGH— BBV, Ttk R A TR L
Ty M5 . SR A B R IS U — 2
L SRR T T AR Lo B TR (B=
1.2402, p=0.028), ifij EL78 il BE R & ki Ix,
KRR TR EE (8=0.0470, p=0.009)

m, &Rt

TCRAET P, RIS, A
AT TR R 2 BT AR BRI P (8 P 531 - 2 AT TR
%501, BJ, “LotEIT SR R AEAR A
B XA — AR EIRE, TR
BRXATIE, ASCGE A (EHIEA ) 1Y

%iﬁ%?ﬂ
2021 # 5 6 A %2 M

B, BOF TR T L BOa S it RiEAT
AT AT o o A 0 R AL U A AR SO 3
AMEEE, BERE TR 24 B T 2 Tl 45 2
AR 31~ 45 R JBE ) TP R BIL il ——56 T B O A 38
JRATLAR AT L A R GE LA, R L
TR 23 23 B T G A P 0 4 ) o S
JE o ARSCRE IR A fa 1 B AR B R, B
LLZR 7 R G40 1) B R AR AT R 3G n T e
FHEZBMHLE, A S HIE T A SR
TE2%5 S A BE R 2 5 R IS 05, 2otk
TR 25 e IR BB 88 52 T b 5 AT P i
BFEERLRE . A SCIR TR #E— LA R, B
RO AE ) BE R K 6 1 M DX i EAR AR
SCYUESS RS A R R R, (AR AR
HA— 2 R AR

TG, ARSCUESE T EUA U SR 2l ok
(9 % BE 3 Ak ( Lucas, 2003; Waylen, 2014),
TE B N R FBUARUI Z RGNS T, ASCUER,
LEBOR S Y X — F S A A
HOLE AR AL, I T Aol 450 AT P o iy
BIPAERERE 3 d B i B AR T R — 5 i B
REBAARUT . BeHh, A SCHIGEZ W N BUR W
SR EERETE, A A T E R i 2 2R AR
TSI S % W ) B 2 M (Hambrick & Mason,
1984) , FEHIJEZRAEYEE (symbolic dimension )
MM, ARRBBETE T AE— B0, D8
W A B AT R T AT LA A Al KRR AT R
(Jeong & Harrison, 2017) FHEFSiAL ( Zhang,
2020) PAAh, SRS AL BT i

@ FATALAE ., X BER SRR E AR R, SHES KA T
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SFEEFIRP T SRR X e — A A T
W IT I,

HWR, A BRI BUA IR 5 e )
FEEZECHR, S TAE (Bolzendahl &
Myers, 2004) , Z# H AL (Kabeer, 2005) Fl
PESNSAASTE (Ferneret et al. , 2005; Terjesen
etal., 2015) BSREME LM MAEE, HA
SCRIR, BT BAETI B Z AN, ORI i
P8 ST AL 2 X Ao A LTI 1 P S~ 55 7 A
AL L3R R A8 R S B, GIESE T Y
S PR AT 1 R A 1 R 3 R 0% ) 2 4R T
AP M R SRR, R, ot
MMk A L BRI T BUR B PUEA R [E
W, EEE T ARSI PR A
FRECHA 25 1 ShALFTE R L ]

FEFCA R B SR R R AL — i
PE, HAHRZEM SRR L A RBEFE AT DL X
BRI ETIERE A Y B R AT
KRR S . WURTEXEEHIEE RN, AT
B L2 X T 1 55 9 4 R SR R f A7 7
W03 o5 T EOR T E B RBUA TS s AT AT
AN M HEES IR S5 BUAEE 5D
AR T2 ECA T (Waylen, 2014) AYIEBE2E
L, AXAHIARE, LW E#ES 5E%, ik
e S8 T ISR DA O T RE PB4 R
TEFAL,

wJa, ARSCHIACT Bl B SCHR IR E 52
S0 5 R AR AL 24T S B SE  TE (Qian
et al. ,2018; Zhou et al. , 2017), #F24Z Tk
FE BE & R J7 T AT AT AF TE W A M X 25
(Qian et al. , 2018; Zhou et al. , 2017), 7EAH

[F F) ) B 78 ST SRR R, AN [R) L X A8 ol 2 A7
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K

AN EHM (Li et al., 2019; Wang & Liu,
2021) . ASRAIBFTE T LIAG S5 2 REbE R 5 4
FECR R DX Ak HTE AR (Zhang, 2020)
TR 2 2 o AR [ i X4l ) 41 0 8 s i 5
BRI, AL — A F S B 71

AT AL, AR MW FE AT LA T3 1
AT e -, AR SCER B E R A
s T, HBERUT giffE AR i e, A
Hf s, B2 BT HBA— 4 I s R B 451
AR A TR R IR, Befd
R LER, AR AT AL ENE,

BB, AR SCTIE X o3 2 A 1Y Lo By
IR LB T R 0 A AR B P S P 4 A T
SN, T LR A HAX AR, (HIXA
S AR TR E A IR, DR Ry R 2 OB By 2%
(L WM 342, 2016) , #4040 (Wedu
Global, 2020) F1# {& 4t 3 ( Oxford Business
Group, 2020) & ¥ M #RJ2& B Il R F WM L &
iy AREMIRERR, 81 FC 8RN 40
ERIRRE, B RSR TR 1A9{5.C (The Asia
Foundations, 2016), XA B T IR UEAFFT 45 K11
CIESc P 53 Qi DINCS PRI NP LSRR
R TN 1 1 S5 5 I X 43 K

B, RSO — SR T ot
IR = Lo M2 R R I EE IR, (Hix HEW)
Mg, HHAE T EEFRUE, IR
FORHIFRIE 43T, AR R, LSS
LR RN W AL R R g
(Zhang, 2020), ARG IRSZ —
B, W AT Lo T DL & R AR R T
TR, (HAFASE IR ASRT



ARSCH A ) R AR o F AR SR I 5, 3
E T 2 PR DA U 2 e A BT 8 Tl AT
JHATR TN SR 5, O ELISCA 2 R A ) B X
FORRH XN R 2, AR SCEZA LT =5
TTHK: DUEN] T BRHEST S0 241, BOif il
BT D fih e o R AL 2R i QIR T A ik
Al T AT T R A P91 P 45 1Y S — B IR R
OFH T EHIE, BB T 6 EALE T K
EARZHM LS, —AEEG S, R T B
T U A7 1 B2 A i i 2 o 8 T g ™ A B A
M, WX AR AR S X, Rm, &
A B SCRE A PR 2 sT sk — 0 1, B
fecavat bW RSP

B, £

w0 F TR

WA BB 202045 A 21 8
Bz A, 2021 $3 A31 8

1EE RN

XS, AR B 1] R A% 4 B2 e Al A5 P R
BB, FEA W SCRF ARG L, A
IS 7 1) R A, B BR R 95 B < —aff —
B, WA R & E T Asia Pacific Journal of
Management, Journal of World Business, Multina-
tional Business Review, Nankai Business Review In-
ternational VA% (FERFIZIHE) (HEHAH
Ty SFENSMEARBIT

TS (i@ RAE#E, E-mail: pengwang @
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uic. edu. cn) , BUEILHUINE R -F R 2K
FIRG B e TR A B S B B AR, TRV
LA R A U IR R A2 ARG 227, A
AT 7 1] Sy 4 18] 5 28 A Al [ B AL s
IRRKET (RE TREIESE) D&
Strategic Organization, Australian Journal of Man-

agement <5 [E N AME AT T
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Female Political Leader Election and Its Influence on

Female Managerial Leadership in Myanmar
Bin Liu' Peng Wang’
(1. School of Management, Xiamen University;

2. Division of Business and Management, BNU-HKBU United International College )

Abstract: Purpose: While organization studies have criticized the gender inequality issues by highlighting the benefits of
having female top managers, the organization literature remains largely silent about how those female top managers broke the glass
ceiling at the very beginning. Paradoxically, previous studies advocate that female managerial leadership is actually conducive to or-
ganizational performance without explicating the antecedents of those rare appointments under their assumed general institutionalized
inequality. This study aims to investigate whether the exposure of gender roles in political spheres triggers the rise of gender equality
in managerial leadership.

Design/methodology/approach: Myanmar is a perfect research context, a typical emerging economy of serious gender ine-
quality issues and frequent regime changes. Though under political turmoil recently, the winning of the National League for Democ-
racy (NLD) led by Aung San Suu Kyi in Myanmar in the year 2015 just provides a valuable experimental context that may fill the
gaps, where females are being oppressed for a long time. Despite criticized under the Rohingya’s crisis, the legendary lady Aung
San Suu Kyi has won high appraisals in the past and successfully led the NLD to take the majority of seats on the General Election
in the year 2015, which presents as the most salient challenges to the long—term military governance. However, neither legislations
nor demographic trends, which two factors are believed as the key influencers of gender equality in employment, have changed sig-
nificantly in Myanmar within this historical transition. To probe the contention, we have adopted the panel survey pertaining to The
Enterprise Survey in Myanmar initiated by the World Bank in the year 2014 and 2016. Specifically, this study has constructed a
quasi—experiment design with the modeling of difference—in—difference. 462 firm—year observations from 231 firms have entered into
the final dataset.

Findings: We invoked the (de) institutionalization logic and investigated whether organizational changes start from the elec-
tion of female political leader even in the absence of any regulatory changes. Though limited to two primary hypotheses, we deem
that the examination depicts a crucial exposure—based and top—down institutionalization mechanism of improvements in gender e-
quality in managerial leadership in emerging economies. That is, the female exposure in the political sphere triggers organizational
changes in gender equality. The contextualization in Myanmar serves as a representative sample to verify whether the election of a fe-
male political leader can enhance the cognitive awareness of gender equality in managerial leadership among the business enti-
ties. The hypothesis is well justified that the winning of lady Aung San Suu Kyi and her party NLD has created prominently positive
effects in improving women’ s chances of being appointed as the top managers within the business sectors. This presents direct evi-
dence that the election of female political leaders generates salient influences on organizational acceptance of gender equality in

managerial leadership when accounting for other regulatory and economic factors. We have also identified that such conducive effects
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are more profound in institution—wise poorer regions. Though further empirical evidence needs to be found to consolidate the gener-
alizability, our preliminary finding provides several theoretical and practical implications worth mentioning.

Originality/value; Firstly, the study provides direct evidence to corroborate that new institutionalization starts from the change
of political leaders. Given that Aung San Suu Kyi has limited political power, we have unveiled that a female leader’ s political e-
lection per se can significantly change cognitive perceptions that help improve gender equality in managerial leadership, which
highlights that strong controlling powers are not a necessary condition for an institutional change. Secondly and relatedly, the study
contributes to unraveling the thorny interpretations of the relationship between political identification and improvements in gender e-
quality. While women’ s participation in the workforce, access to education, legislation that outlaw sex discrimination are critical ,
we further add that the institutional change emerging from the political sphere rather than the pre—existed institutional outputs can
make a difference. Lastly, we also join with the recent literature by reminding of the consideration of subnational idiosyncrasy when
examining organizational behaviors.

Implications/research limitations/suggestions for future research: The first issue is about a single country and a single event
context. Although we have highlighted the merits of the sampling context, the findings should be bounded by those historical and in-
stitutional conditions thus generalizability can be assured only if we found similar results across similar events that happened in oth-
er emerging economies. Secondly, the study cannot completely tease out the effects of electing a female leader from electing an in-
stitutional innovative ( democratic) leader since Aung San Suu Kyi carries both identities. However, it is not a serious concern
since most of the government—supported foundations, social enterprises, and media coverage have emphasized her female identity
while reminding her limited power in the political sphere. Yet, it is certainly fruitful to find ways to separate the two potential
effects apart.

Key Words: female political leader election; gender equality in managerial leadership; institutional theory; subnational het-

erogeneities ; Myanmar
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