%ﬂ%?ﬂ%
2019 # % 4

7'J1Jr/Avﬁ S HAFITA
IR G REMHZK @

O o & # K & AW% PAw

M OE: AFAFAAEAFETREAREGEFAFRUGTH, TR,
A Al R A A G AL B R T B EZHv, AAFREZEF THRLHA T
FATH AR, W AARF N FAT A AT B A AT AR A FeAn i, A UE BRI AR T
NFATABM ALK, BEARRFRRBEB L, BAh, KR FR 52T
ATAGBS NG 27k hamh b, 2AMREAF A4 B LK, €3
FAAR koA “HBE WAf “WE WA, BFPATE, %85, BHFH
e R ERITAH 2B FHENTFITA (PR FATFIAAAREE), BT “A
B A MRS IARF AT AT A S e (eTREEF) BA, KT
A LA FHRATATA (PR FATITAAAER), BT “WE WA, H—
B, VAR FANTAT AN B RAE TR Z20E, FAFATFITAGE T
Fofy SO EE M FHERARCET 4 ERBRER BERE, B, KLEHEHA
FE AL BRGIA— U HETEfe AEET 8 A A — AN FE RS
PRATAREE, aBad LARMIE, RAVKIAR 5 AT AT A AT B AT R BT T — 2 F & L8R
R, ik, 2 A%, BEZAEZERE, H—, AAFR SRR “4
B AT AN ZARFMB AN TAT A X — B, AR AR A ALA,
ARFAFATH B AR AR R R AL, F=, ALK S HERFAF
ATAMAFILRES, B2 RHDESNAGAR, F=, KREFBE AR+ 582,
IMHE R EFAF AT ARG 0N AR RSB LE, Alah L KL

 AXZEFARPEESHTFEHA A EABEAFIF TR, —DRTAEDEEMIM”
(71502179, 2016~2018 4F) SEZK AMRBIEREE LWH “HLUMMEREM P B Se 5T HaT
FIFISERIS T 2 2R . ZIrEF98” (71872190, 2019~2022 4F) MY¥EHN, &g (SM¥ET)) &6
LRAETHREREZ AT,



AN 2 REUEAFHAA. A 5A 4T RTE

KRR R ML 353 Fo i, BT A
KRR TAE SR K “ABE" WAL, ¥R
A B S AL A AT TE R A A FR 35 ALAT R
¥ P hmhE, AARBEDRFA TS
AR, AR ENE, AFaFITAE—
FPEZ . F IR FHEAKATA, ALK
MEBEREFREE, LRERERFHAMY
WEBAREAT A (Plde, WA FITH, T
FEAITAHF) AR, #tm A BN S AR
KAT AR RS

KPR, ~FATAH;, MF; WH; HiE,
RIS &l

F Lok, “RNEEMEARE", TS
H I 28T SRR AT B s ) BT T AR B AT
R (SCHREERTES W, Cohen—Charash & Spector,
2001; Colquitt et al., 2001; Colquitt et al., 2013) ,
KTHBN -1 KT 2 8 b T S E i 7
53 TN JRR R 1) 285 B RNATT SR 285 R L R b A
RN S ML ( Colquitt et al., 2013; Bt =
45 2007; Johnson & Lord, 2010; 255 Fl i}
#, 2003; XA, 2003; 1S, 2012;
TEFHG A JA, 2007; Wu et al., 2012) . [A]
B, SR 1 A AT LT #R4RE  TRR Bl Y
AP, B R G AT I A S i 1
DU, AHRRE R4 B W 25 i — B 5 i — A
PSS F I A A A I R/ [T
H BTG TS AT R Sl BIL A s B 2L FI PR R AT
SRIZEE MR /D B (Brebels et al., 2011; Cornelis
et al., 2013; Qin et al., 2018; Scott et al., 2014;
40—

Zapata et al., 2013 ; Zhao et al., 2015) , 1EUN Scott
& (2007) Prid, BLARFSR “ROBEE %
BR TR N AT 2 AR AN (RBP4
SEATN) 7 (p. 1597) , Comnelis 25 (2013) 45
ST A SCERAR KR BE - 208 T /SR Sl
OSEAT R ET R AR £
PRGN A7 oA B TR AN 18 2 X B8 ik
EEEREAA TAEENE L, MR L, &
F MR AT O 1 PR 3R R IR A AT S B
FAERTEATAH A BTGz, A
TR R SR BT R 7 1] 7ESEBR b, IR
TR PAT R 00 TR 3R RS B A ol S SRS B
BRI BE 52 PR 3, i S A OC T TS, 7R
RAFFHIHZ HE R B E A A (Qin et al.,
2018; Scott et al., 2007) , tHIEF AL, REH
KRB A RIRZ, (A48T P47 AT A
W TSR B — > F W58 7 1) R,
kA, A LT OTA AT M A /o 58 ik
BRI, RBER, SR ZEWAIERA
ROFIR A B XS 3, AR ME N 5 e 58 S 44 5 ) 4
gl T, 35 M A LIS A A7 Ry i A
WHIE R F T 2015 AEHITEE K QAR = 4 T
FEIH, JEFRAE B (71502179, 2016 ~ 2018
) o TEIZIHE B H I FATTE R OC T AR A
& R 2 ST A AT, EEEDTLCT
WEFEI R, AP AT N S L 2 A4,
Wl o2, Al I 27 K SE LI & 5 I A
AT R B B A K ST R — Bt 2 H A BEAIL I
AR JEAT27 DL il 45 5 A7 R 1Y)
BARIKT RS0, A AT I — B A
SR DL TR R I AR, T TEAL
SERY BRI LA AN A B E R OF S T (JC 2



LX) b, Z AR E R S 414
O SCHRABC BT

Iy, ZESCPRI H B, 282
JrE R R RS [, o2 A A B HE
B (AnaR o BEBL ) RAF B S EN A
RIS RIHEDESE |, FRATRXIAE I H 347 1
— O R RGN, R HL, TEERTT
U TAT R R A L, 52 E05X — A0 )
B e RS, W, %R AR
HEH WA, A PAT R — R EE W
B LA AE A CAT R (Qin et al., 2018),
AT M W I H R B B 5T 418
R OCAT AT R, IR L A A 58 2R, B
ZAKEFE I H B A% S A B B RS K, TR
SAEHAH RAT U, AT H BAE Academy
of Management Journal, Journal of Applied Psy-
chology, Personnel Psychology, Organizational Be-
havior and Human Decision Processes, Human Re-
lations SE AT b & FRI&SCEUR 5 [RIB, %5
TH R R | S IR X A 5T T B S 22 1Y
SUFARILA AT R RIH  (nE K A KR
SEFEA T FIRH 718721909, 2019 ~ 2022 4F)
EF) T ARLF B 51 SR HE S AE ], XA AR
JEZE TR R Al iE — 25 b 5 Bh 48 T T A A BA AR 5
MIRGENE | TSR AR SR,

ARSORAE I H AR 5 4 7 4 50 H i AR
8. BRI R RS LR B A L, RS
MR ER A ST A AT AT AT SR, RS
SEFRL ) BRI ), DA S AT & A G
GURE S it — D kR, Bk, ASCE
FERF T TAT J B P TR HEA T 1 M 1
I8 PR AT IF5E TP T AT I D7 vk
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FORAEBLIERS [, < EAEAT A [ AT
P BN T 028 AT S B e DR 3R 5
PEATIRE ;PR — A T DRSS AT R
BT AL TP 2R, SR A AT 1Y
R MRS SCAL B EE e, SRR I BT 5T 0T o
xf IR BB Pk, P, ARSCE R P
2, BY 2 ms A — 7 B A
R RSO —— T B SCT ST A T A
HEE, e, 1 LB RS L, ASCh
ARH GGG AT BT RS 8 A, FRAT]
A B, ARSCRE X T 28 AT A i R AIE S ) A
SARKMTERE, ALRENE P47 9 A B
FERBLE 25k, ST R S VR AL B L g
P8 = A T8 BEAH AT o (e LR 5
1ok, SoUEBAT NAE) BRI, ki A
GUFAEHA AT W AT S

Z. MEAFITAW
BMeENE

(—) &SNS EH
BT AT A S WF ST (Brebels et al., 2011;
Cornelis et al., 2012; Cornelis et al., 2013; Qin
et al., 2018; Scott et al., 2009; Scott et al.,
2007 ; Zapata et al., 2013; Zhao et al., 2015),
AR SCHG T AT Ry o SR R T8 R
RS A R (ARSI BEF R
WG =B KL TRNN) AT R, BN AT
J9FLN (justice rule adherence; Cornelis et al.,
2013; Scott et al., 2009) . A F47A (justice be-
havior; Johnson et al., 2014; Qin et al., 2018) .
KB F W 4T 8 (acting  fairly,  justice
41—
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enactment; Brebels et al., 2011; Cornelis et al.,
2012; Scott et al., 2014) , XLEARIEERFE R
7h. H5AFIEH (justice perception) Y454
2L ( Colquitt et al., 2013; Qin et al., 2015),
It (event) SHIELRH, AT LKA TA7 %05
J43 B A 47 4 [ distributive justice behavior,
RIS AR 753 B BT IR SR I 2 0 L 3 < 21 5
W, R 4 A — 2 (equity ) ;
Adams, 1965], BP0 FATH [ procedural justice
behavior, F[I4H 5 7E Tk 58 il 2 2o A5 v 47 20 - Jit
W, Fhn, BEFESFL TN 8 H# F A (granting
voice to employees) . —Z{ ( consistency) ,
(accuracy) . AJZYIE (correctabolity) . 5 Mk UL
(bias suppression) , £FG 63 (ethically) MEA
R (representativeness ) 5% J& JI|; Leventhal ,
1980; Thibaut & Walker, 19757, H.Zh/A\ V47>
[ interactional justice behavior; €045 {5 H A F47
} (informational justice behavior) , BJ4i& 5T
B VA S YA B R 2 S,
HS M (truthfulness ) 55 FIABR 22 F 17
(interpersonal justice behavior) , B4 SA/ES T &
B NBRE. Bl 7 rp R AP 0, il hn, R4
B ffli A (dignity and respect) ZEJF]; Bies &
Moag, 19861, VA F/ (entity) AREARE, AL
WA PAT HVE R — AR A S, RVEAR A AT
1 (overall justice behavior) . [l A}, {H 7545 H
M, AN A AT N S AL
AT I — A P (Qin et al., 2018),
SRIM, BRI, B X
Foe (MXD) JhSr S (Colquitt et al.
2015) , fHAFARKIE—LHT,

4

() MHEJyik

GG AT A I A A 2
A, R 2 T R A
BRARI, W 4005 A AT O Y i R AR
Colquitt (2001) MY K& &K, BRikZ b,
AT L3 2o S50 o I it 4005 A P47 ( Brebels
et al., 2011; Qin et al., 2018) ,

1. 2R E

TER) B A b, 3 R e 3ok 1
ANVATR . I Y 1 R K A 2 AR Colquitt
(2001) FrF &M A AR ERmE (H
R BT B A 1 R S A AT )
G AFAT (Scott et al., 2014) | FEFA
SE4T 4 (Johnson et al., 2014; Scott et al., 2014)
MEFA AR (Johnson et al., 2014; Scott et al.,
2014; Zapata et al., 2013), FRILZ A0, #A0FFE
A, 2R FH A A o 2% AR B A S SR i,
A B 5E N F W (voice rules
adherence ) E R A3 AR 1 e Al 1 S5 R P 07
£} (Brebels et al., 2011; Cornelis et al., 2012;
Cornelis et al., 2013) ,

FEAT RN &t PPAL AT E, AR E
BRI A S B IE 2L (Cornelis et al.,
2013; Johnson et al., 2014; Scott et al., 2014;
Zapata et al., 2013; Zhao et al., 2015), XF#ill
HALFEA TR Z FERENIE, W
B A B T 3 6] 5 v i 22 1) AU (common
method variance, CMV) ; #B7F 284G AR TE  (ex-
perience sampling methodology, ESM) 5% L %
JHX A 772 (Johnson et al., 2014) ., A
R TER T B IEAL | 25 (aggregation )
%2 AT BN 11 A= B AT BAAK P 4505 A AT 1 X



(Qin et al., 2018), XML E N “Z MW",
REA B A 3t R 400 5 A9 A 25 IR PE - (social de-
sirability) @A 2E . LAk, EAETED bt
FRBUFRF A AIIE L (Brebels et al., 2011)
AR I AT AR YE O | B ST BE™ E E A
A BV AE PR B0 R FHAS ] ) 2 R4 324K

2. R E

e g, BR 7] Rk ER, LR
R S 50 45 1 245 SR 4005 28 A7 Dy AT D &
TESI I b, Bl 2 R 58 L — T S R AT
%, AL NAE SR A AT MG, [EH
FHIFAMIEZAE S E R, Wi, $ol7EE
G5 AT SR TR SR B e 1 At il 2 AT S Y AR
J&, N, Brebels % (2011) RHSUHOATAGE
SR IFEF AFAT R, AT ER I B
AT AR IR T R — O & Sk A T Pl
M55 . FESU S TSROl Z A, g A b2
BRI T B 1 6 135 H SO 5 i #
B, DUAHBY S ST S0P AN, SRS I B
%, TR A T R AT SRl BT
WL DM EWE RS ARG, TR 156
FEUE S5 R W76 MU A B i 221, A
I, BORTEPARAT 55 rha PR A R Eolls Tl
Sty By A P AT O R EE B, Qin AR
(2018) VI3 b s 14 5 Jo A R S 3 (standlard wlti-
matum game) (Giith et al., 1982) & ik iy
SAVAT R, RS, il T E s
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=255 A — R T IS AT 55
WG5S 5F A T2 BRI HF 5
I RS [F S BE 10 A5, JF7E R & ik
BB, R S ) SO A R R X
(RS B & A3 Be X AN ZE0S) , K, XA R
Bt TR 2 R 4 X AR X R JE 1A
FCRRIE . DWW & 2% &, B
2, RNLE ARG X AR AR TR 10-X
AR, QRN E L, R4,
AR ERARAT 0 N EM, TR T AT
R A i A T AN SOV AR L BT
FERE P W50 E B A o R A e (R
AT 4 5 R0 S i AL 43 T 43 T8 K T A €8 2
—), JFESRATR S A SRR, S,
HRAEHE B AESM T 28 1 H 1 25 A 48 Xk e ik
PRI B FAT AR, X R, A AT
RGBT RIAARIE B A T o R
BTG LIAN, A 5T i W o A i e
ANEEAT S BRI (FTh ., IS kil
HAAT K X — 07 W T E B A
7Ry, 40, Korsgaard 25 (1998) i i
X5 5 AR SRR T ) S SR T AR R
BN PAT TINS5 BAT T SAUA R,
REBCI MO AR S AVP PRI ] DX e 2
PEATANE . AHR, YRR 5250 R AT I A i)
R REZ, REEBFERL, B2
I

ARSI I8 T 5 A o T AR ST — R

®1 FSAFITANENBEIHR

Wi A2
TIEES - - - .
IR FAT A A FATA HEAVATA LN S
] Brebels 45, 2011*; Cornelis %, 2012*; Johnson | Johnson %, 2014; Scott 5§,
it Scolt 4, 2014 L S ; Qin %, 2018
&%, 2014; Scott 5%, 2014; Zhao 55, 2015 2014; Zapata %, 2013




A2 REUEAFHAA. A 5L 4 FRTE

gk

HUE=0:N

WA

il

IMBCAFAT A TP AT A

HHNFATH BRNEATH

S Qin &, 2018 Brebels 4%, 2011

Korsgaard £ 19987 —

TE: FEs R RORIZAT RIS, JORAT N B IEAG, HAC O BRI, SEmil e oh TR AT il e il 32

RIS, AR AR AT AT IR TS

=, AHAASHHRTF
fTh: “HE" 5 “EE"
WA EE

TR AT Ry 2 BIAR 2 &R 1 5
Bl T EEER, A SRR, HEUWEERR
gE XUEERE BT MARR M A8 T
WOATAT R GEE LSRN AT AR ARG
RUMIE T 125, WIRSE PRI 3R &3 (i) 4
S /A s B B1: o 1 R 111195 1 SO o R
FXAT R B R A AR AT B T IRAT B A
SR 2 AT R B A A AN A
T8 BRI, BR T 2% N & ™ A4 5%
PAAL, GiAT Aot H B B WA A R L5
(Ju et al., 2019; Lanaj et al., 2016; Lin et al.,
2016; Qin et al., 2018) ., fI4ll, Qin % (2018)
R BT BT FRAT S X ST A AE — L BV A B
SR, A B AR R A A4 BV B T A AR K
HYSRZ R, 0 57 BAT A AR A SUh Rz
fAfE, XEEFFE R TS A RS, R
HEEAT R (BN, A/ ARAATR) ATREAE
TE—LEPETE 1 2 AL BOLAS T 3K 2 i 4 B8 A
SR B R VA Y 1 G R/ V7 /NS B R R I
R, fEZ, ETEEAATHSTH S
_aa—

SO — A PR E, T 0125 T S A4 9
R AP/ A PAT R I — ), 2 B A 4
ASFAT AT <4 A CGlE DL A
FAT R BAERD) o FET U, UM “ B
e M Al WAL < Ot A ST
WA/ AN AT R AR DG SCHR (S 5 18 1
U de 2P S I A o G /A
7o), Hb CEEET AT AR TR, 4
FHEERREER,

(—) “TLI” #f: DB
A I WE ST

1. TAZaRAE

MOk 2 1 F 5 KB, SR — T & B8l
KERM, TIEIA G B 45 UM s e 547
K, FIBW SR AT R A B R R S
(Koopman et al., 2015) , $A 41N 170 X
BRFEEARR T R @R SR R B AT o 5 R &R
XS A TAT A,

FERRFEF O, BA SCERAEL, TIRM
%77 (charisma) . AI{E 4 (trustworthiness ) |
#AF 0> (conscientiousness) 5 H ATE (agreea-
bleness) SF#R 2352 W G0F A FAT R, B0, K&
FAT 0 19 S5 —1nl 3 W (approach — avoidance
perspectives of behavior) (Gray, 1990), Scott &
(2007) KB, TEAYRE I RERSHT INSTT XS T IR
ARG 28, 3 X R 8 I RS 45, A



AR 40 % 2% T s SR U 2 A7k, BIER
W 2 W E AT R, B, & AT
JE (& =AY, 72 (benevolence) . 1EH
(integrity) FIREJ1 (ability) ] 25 m 40 5 2%
FATH, Zhao 5 (2015) KB, GFEMEBIT
J A 2R T (5 0 S G AR A AT D S IE A
O, TSR B () T JE I B AT R
FRIF A FAT N R AASE, oAb, FRRREZ
BT IR AR Iy T {5008 R, R AR ) T A
JERGRI, CREEBE (EETEBE) 5
SRR T AT REIIE () WO R,
AR — R T FR R NN, IF
R, FIEAZF 2@ G5 N iRy
RIFTAERRINE (TS HETR KN
) AR AAT A, IR & IE A
SN T R IR AT R IR (JE 4
ST RO E) BRI, X
S e R T R IR AT N ) E L, Zapata
4 (2013) WAL azd g At R BT 25U
5t MATE s, ST T AMIEEN TR
B 55 45 T I, R ARAE X 7 2 7 LA
IR RS, MR S 2538 B0 AT, SR
SERERW], N R 2 Sl S R B Y A
FERT R @ i 5538 e S A AT R FIE
TF L3 3o 45 O B B 5 AR R I AP AT
BEAh, T ST O R E A 25 43 05 2k it 2
TR % 7 1 SR NG 1) A R R 4 Al
WHEZHAFFT A (Huang et al., 2017) . HJ&
TFH (belongingness needs) Jz A4 8 B2 5 {
NIEIEAN AR B, FREE R BIAL ( Fiske,
2004) . HRHEAE IR EEIE (social identity theo-
ry), Cornelis 55 (2012) KB, mHEFEMN
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TR SR T JE I B A A B H T 2
AW RS BT B AR T B
Wz, U A e IR LE < R B
Frs IR R & s, DA Y 58 450 5 R A
AT G AL, RS A AT R, dE—2F
Hi, Cornelis 55 (2013) KGFAFATHRET
BIPATAT R, AT EREMM LR,
HO& 407 H BRSNS CTE  (empathic concern)
BT, T R A e 7 B R T A A
SEAT N, AN, Hoogervorst 5 (2013) &I,
GFEERGEAHRHENTRELZEFH,
RISt SE 22 I FE P 8 P AT . iR BESE E
IR LSRN SRR K /A e s R SN S B
FrTERE, BIRAEIHLERIA BT AN TE, HE AT
BN “BRE R m (R AP fin MR )
A REAZ BRI 1Y A X R 3k — ) BE Ok [l 24 43

TR 2 P AT R aX — )
bR TR Jm AR B AN, A D RS R B,
B L AT AL AR AR I 5 e 45 S
ANTATH, B, T8 EHAETTA (assertive be-
havior) #EVE N JER—FAZ M (communi-
cation style) , BIFJ& FI {5 HiFRiA H C A7 5 F
WA, DASJHEE S R AT M P2 BT AR OCTE A & W
FAMYFT A (Hayes, 1991; Rakos, 1986), FJ&
TSR B T JE A L, JF AR ) 4
SRR, MR WE AR, A R
S SH A FAT N (Korsgaard et al., 1998) . #H
X, TJEBI AT R (helping behavior) H#E
AR T X T & I F AT AR ST A AT
(Seppiili et al., 2012) , MAh, FETFAEEHE
M, CHFRAHR, FEEMDTTA (ingratia-
tion) 437 > @ BT 4k Y T AL B AE e G &R
45
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(leader—member exchange, LMX) , ¥ fij 1 5 45
SFEIAAT A TR 52 UG B I 23 9 Y
WXRFR, HFEZUGONRER N, TEiEil
1128 %0 F 2 AT R B9 aE e AR I R
(Koopman et al., 2015) . Z&flith, 9H A PR
FEBEJFEN eI AT SRR, U
M2 H O R & (showing respect )
(Holmvall et al., 2019) FI4& i 3L [ 5% ( pro-
viding honest feedback) (Oc et al., 2015) BT
JERIBA AT AT REMEE R, AR M
eSS T @ E gl e, TR IR HE 4
SAT R ICE s RN #; AR, TR
A DL IE 2 T 3 Hb R R £6 4T Ok R I 5
GUFNTAT R, XL EEM < T EAT
T LT IRGFATAT R X — K ] 24 40
SR AR AT X — ]

2. AR B &

T B A7 R B AR R AT R i 3D
WL, BESEMRNIIHEFIE (the functional theories
of attitudes) (Katz, 1960; Smith et al., 1956) A
INESCHR, Qin %5 (2018) HEHAT S A FAT MY
WAEFESI LIRS, WS AT R BibL o )
FE Bl [ BD A E LI BE (instrumental
motive) | AN H FE AL [ BRI (A 235 ) g
(value—expressive motive) ], AR F, Qin 55
(2018) NNy, SUFZ T LEREUA AT N A
HORP A PAFIE ) B E 104505 X5 A - 19 1 [n]
AP EBPR TP IS5 T4 H 2= 35 ) e A oy F1l
F X IhE, MrEFRATIRR ShHL B T AT R
ANTAT AU AFFRIL . AL A E T
B S, B4 T 2 B LT AN T 141k
SRR B B A0 ER A IR i)
46—

A 2 LTRE/ ShALIN S e T 455 R LA AT R 1
ARG AR, RS2 CHEAN TR T
I RACRE il fe /AR, X PR P2
FDIREL R TS S B (Qin et al., 2018)
BT A FE S, AN N E R 353
BLANIA] 3 SCHHIL A T3 T8 3 S0 A 37 50l
HATPAT AN A BH R,

PERBIPLRY, GFREAFERT
fRIRAATH B EWL . A5 S A NS, B,
Qin %% (2018) K, MSXHF AT AESE
MM EFRIB DI RE S PRI Sh F B A TFAT R
B RTRE, AT S 5 AT AR AU A AT
Long (2016) &8, 40555 52 B 1A 1540 5
150 B S USRS AR AP AT S S 1Y 7
IAJA] (moral identity) tH2xBRAH HAR I 2 2P
NEATR, U R 405 ELA X 0 A T i A
RSB FE (prevention focus) B, JEF#EH
b (moral goals) FYZE HHHHAR L T 220 FAT
(Brebels et al., 2011) , BRiLZAL, 50N
DR R Ja W 81 670 18 T RS A SN B
A A7, I TRIBAACH “HEEE N,
MR AE 1] T Jag A% K 67 T 9 5 B4 o 22
M2 BN FATM (Patient & Skarlicki, 2010)

BT ERIASIL, DA Sl 4
ST M, BRI E, O LA AT
SHATREAE S T U N B BN S 0y TAE, sy
UMY - F 9% % (Long, 2016), fltn, AT
FEARMY I 3 A% rh oA A T SCRE, IR AU
A A ST ER S B T 2 AT R, AR A
BT i - 85 1Y) B 23 T 45 3 1 N5
1M MERZ T W, Al i 0 55 BB A5 L 5
TRABINEER, G A PAT R E D



FHRIUE 2> (Monin et al., 2013) . X%, Blader
Fl Chen (2012) &8, ¥4 ML (status)
XF T AT 43 BE 2 AR P AP AT R BRI
W AVERT; A AT (power) WHA 1] £
M, XREFAM I EZ A HE A SA,
717 1l 57 D) B 22 by el 7 5 v g A A BT R, A
WA EHAIEE, AR A e FE5C T (status—
maintenance concern) AT IETERREE Y HA
N, FEBC AT R R S BT T X B C A Y
g, WAy IS b AORE Tl A B B A
H| (Magee & Galinsky, 2008) . A1 B RS XF
THERAESE (Dépret & Fiske, 1993), X234
EAMAR B TP E T (egocentric focus) , i
HEZ i H Cr BAR e AT, 0
SETE AL 2 MR M B9 R (Kelmer et al.,
2003) . AN E Y A IO TSR AT
M D) 22 AT (Hoffman, 2000) , EA1,
bl e R B, HATERIARN;, & A AN A
St 2 A F 474 (Blader & Chen,
2012) ,

HE—2D i, IR R K S UL 2 T A
EBIHIL, AR AE S A DA T SR A A
ANFATH (Qin et al., 2018), BRILZAb, 7K
JETH I 2T A AT (Scott et al.,
2014) , 3l 4 A DA R B T Y sh AL,
Scott 5§ (2014) 2, G RBAPATHER T
NSl [ 5 4R15 T 8B M (effecting com-
pliance) . B P 4EH% (identity maintenance) . 4
AL (establishing fairness) ], b0 $5 1%
P [ ARG (positive affect) FIH K
12 (negative affect) ], MIPECAF | R
o, BUFERA B ABRA -, 405 il i1
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e P BRI 2 T 55, 7T/ 3 SO A - R
() H R R E5R (Scott et al., 2009) , X
T B R AR A AT R, WL
SRAYSZIR , AT A R R R AT,
i BTN B K520 (Scott et al., 2014)
WA, A — S 5 AT IR 1Y B B AR A A4
SR A AT RN AT R B, 4
T T IERFEU IR (depletion) B, A
BROASEAT R 23l s T FLHR T2 RS 3R,
SRR R AL A ST AR, BRI
AREIANR BN FLSLBR 2 AT 0 5 IRA AT R 3
Lz B 220, 546, miE& (mindfulness)
KV DI S Bl &5 R R R A, AE
PSR S B I R 22 T DL 45 8., I R X
ARG H A AT o i BE IR FE e, DA el 45
WU Z Y P47 8 (Schuh et al., 2019) Al
ABRAFEATH (Reb et al., 2018)

84 A&, Qin & (2018) A NINA
BRI 22 3K S HLA AT 10 A AT M A7
TEACHAER . MEARAVEE, HmF £ X
FEHY (instrumental model ) ( Thibaut & Walker,
1975; Tyler, 1987) , KHRMBURMNEREL (rela-
tional and group — value model ) (Lind & Tyler,
1988; Tyler & Blader, 2003; Tyler & Lind, 1992) |
T AR (deontic model) ( Folger, 2001; Folger
et al., 2005) %, HSJE M HbAR T DA 3 SCEA
EFRPLEYFZ I, Qin 5 (2018)  HYAL A
Fo X LA B A S LR B AR AE | 28 B3
M AATEI A AT R, WS UG 56 5 — Rl sh ML,
i H 6 T 2 B g AL XA SFAT O Y S R e
(Scott et al., 2014) , W 2x ZA B HLZ 8] % T 45

SOV RS e A



AN 2 REUEAFHAA. A 5A 4T RTE

3. ¥ mmEE

UG AT RAEZ B FR T IR 2 1 B R A
G A B HEE R, R S5ERE R
BRRED), R 2 B SCER A 4 S A S AT
BT R B AR D S B, TAERRAE
HLURFE R RO A RRE DL S AT Ry 5
AT BRI M 4T A PAT NI E RN R, A/
BRI T A R AR R 2 AT R P AN T 43
BB 0 S0 AT R B I B TR

FETAERRAE 7, BUA RIS LB, TAEfR
% (workload and rewards) 2 5% Wi 45 5
INTAT RGN (Sherf et al., 2019)
FTF Z AT 5538 R HEHE  (multiple — task pursuit
framework ) , Sherf % (2019) ANy, 7E5R T4
FEMEL T, SFAFNRETIENIES S8
WG HARAE BT 55 35, M2 1) ST BT
S AT A W IHAB B ARAT 55 B WAE S,
B BRARXS S A AT Ry 5 A WIS, A5,
TR TAE R dk (BRI s AR R [] 7))
G S 1] TR A ATy, H5e % Al
HFARMES

[ N RTINS
(Tyler & Lind, 1992), W & 240 5 1Y 47 o fIA T
A A H AR E AR, I, van Hou-
welingen %5 (2017) WM EZH, &2 SHE
JPAR AT R o0 o 2 40T BT AN AT R
ARG R, R I A2 B ep R 0 OE R
T [ FR @ (relational —interdependent self-
construal) FYIETT . EARHL, M5CHREARM AL
HARBGE R, TR GUR T 2 i A S R
MG, 0 T 5 e 2 R R UM [R] A AN 2

AT Ry MHI, KRR EARTY G AR,

TR A S S EO RN XARTREE AR, B
A BER U AT R R 0L X 1R 2 A0 AN
14,

() “hgE” #f: WSA PN AA
A H WS

B THISCETIR AN < HHT AR ST N
A A AT R (BRLAGUR A SFAT 2 Sy R AR
i) Ah, FUEAFSE T b O SR A AT R
AT A SR BRI (RPRLS A AT
FASE ), BORAER ST AT 20 A AT A
“ldE A, RIS EAT R A 505
M F 7 T 4R AB 2 AT R I TR AR I s AR
I 23 52 WA 4505 S5 B0 2 AT Ry, IR, LA
SOEAT R R A AR BT A SR A AT X A

S (T 9 (1) 42 M i R T 0 8 AT TR OR
RN A AT, SR BRSO A 478
S5) MIEIR, S BS rhA RUR RS AT R
A FELN TR E X,

UG AT AU TR A B 2 W
PRSI, W T B TR R B 18U
], T /B S R4l 818 R AT % ( Cohen -
Charash & Spector, 2001; Colquitt et al., 2001) ,
WHE 4 BT A B WOk — E /I fi, ) 4,
Johnson % (2014) K, HHAFAT R 56T
F SRR S B VIR G . B BB A AT R
A Bh Tl RAT N AL TR | B B 1
4 B AR LR & SF (Bies, 2001;
Masterson et al., 2000) , Xif—2B A T 40 51
PRI, dE—A M, BRI R R 2
BT AR BT SE A - e S ) M 1 505 B
PRI IE T F | 20, HMCRUE 3 A
A 2 v RS2 30 1 9 R R S AR X A 2Dy R R



A 28 T ) 45 R 5 R 1 AR RO S R Rt
GUFH BN FAT AR R S 0 A AR T 2
SR

GUFATAT AR H B BT A B
Ab, AP FE— BE VR TE () AR, Patient (2011)
RPNV AT RS SAIT hE A Bk —Em
BAS 0 HIE Y 07 M RN B B P JE I
FKRRIBFFEUESS, 2P A7 o 1Y S0 7T fE 25 1140
SR EIET, JUHGE S A AT O B St
P 455 T B4 1) H T 8 A% 3 At PR i A5
B (UESRER B T4F) B (Margolis & Molin-
sky, 2008) ., Johnson % (2014) % ¥, MILT
BRI . AW E BN BB A ATy, T
FE AT R BEEORAT g # A A ), 8
BRI AN 5] (4178 B2 3 £ W] A9 B T A P AT
XL O A EOR 2 THARAT R B R BE
Ji (Baumeister et al., 1998; Baumeister et al.,
2007) 5 #F—LH, MATHIRT TRIF A AT R
X4 H B IR FE 1 SRR, R R Y
MRS (ShEPERIMZSE) ST FRXR,
HARHY, = hh 1 PR 4538 R A B RO H
b, ARG EIW T AL RE, Bt A
PRSI 1) P 0 4505, 35 A o M 51 D S5 it
FE A AT Rt B I AR M BRI S T D M),
22 TG A0 IR e 2 AT D TR R sz B 1 5E
BERHFESTER

M., At ASSBHRTFTAH:
e 18] 70 32 46 48 8 BY [ &5

MATSCE R Al IE H, DTER TS
AT O B B ST R TS BRI (as-

%ﬂ%?ﬂ%
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B, SR TAT R AR IK T2
FE M, 47078 5 AR A, X —1R
BRI, F2 I W50 8 A G T A [] 915 22 [ i
RIUAFAT R 2E 5, SR F— S0 A F R
JERIA AT R 25, BT SR FAT R
FE— BRI AYAS S (vardability) , 25—, 405
VAT RAE A T T RA &M, X — A
BAE, FTHF TR ST TAT S AR
WHNIAE— DT EEERZ T, WS T
AT A S R HE TR O DU I B UE, 2 TR
[ ST BE T 4005 A A7 1 5 SR He e, AR
1M, BRI FE 4G X R R 4 Bk . isF ]
MSCARAEBE MBI, A TFEESE AT H
MESE . PRI, 7R 5 R0 4005 20 AT R T
PRI, 3T B b v A4 i A 22 s 1 AR A
PAF I IEATRRER, B < Yhra B A A
AR mT B SC A

(—) BRI : WA AT S BT

H TR 5 32 B OGO A AT 0 1
AR, BRGURA PAT R TEA R ) 1 22 5, I
Ak, HRER IR IR S AR R AR, G A
ISAT BB s/ —EPE (justice variability/
consistency) , HI45 S22 P47 A 7E— BeiF[R] 4 1)
AMERN2E S, BiRckUL, BICR A Likert AL
PR [ A s [0 5% R A7 4505 1) A P AT R 4y
BIEAT I, o, ST A DU R R
“37 A B 2RI 17, 2
Hyoe57, WTLAE Y, RAETEIX — B a) Py g L
ST AT N AR KR R (BRI E(E R R
“37 ), fHGT A A TAT IR E ] R T
ST B,

WATFREY, SUPAT IR s FeE v
49

sumption ) :



AN 2 REUEAFHAA. A 5A 4T RTE

X B EA X TAT B AR R i L, 22
YR FE A E N (Matta et al., 2017; Matta
et al., forthcoming), {41, Matta 5 (2017) &
B, RS TS A AT AR SOKCE R, M
T —BHANY (RshtE) , G 2-F mf
A HOX R TR (Rdshih) 2RIk
MG o PR A I — U B M 23 OR T AR 7 1
XF A TR AR, BIAEEE T S0 A AT R
BPEEIKOEJE, 800 AT A B I S iR
I, TCAEAN Ve i AR B 52 51 T 1
VEANTE IR | 17 4 02 08 R S A 77 A7 o 1 TR 452 4L
MR (Matta et al., 2017), AN, WA B
Feih, GV VAT R I Bl I 2 X U
A7 R 8 A KT B BRI R 7 A= 5, ELAA
Matta %5 (forthcoming) K, HIRGFAFAT
R REAA AT 2 1 5 T8 7E AT BA i 3 SE R
HIWT (judgments of pride in the group), HEi4
= NEARAT N, (ARG A AT NS
PR E 55k — BRAE . 2 i, X 61 Tk
Ui, AP LA SR O E R R AR O T A
SCIATBAH AT e (i, TBN A SRR AN
TEME, RS I Sl ) 2 4 B T AR B 3] A
OGN TE ME . Bk, YA B BA R
EME (BRI Rshtt) B, A FXHAMEAS 2 M
I T 2B 55 5 BIH K (Matta et al.,
forthcoming) . B TAT A Mgk, 51T A &t
RLTIAFATHPIE (justice trajectory; RIZ
AT AAE R 2o — B R Y g AR L R F) g xd
T s, 3 T4k 238 e i 3h 5 W f
Rubenstein %5 (2019) k4, i T4IF5 6 T
) A B R O AR R SR B, DAE B 2P B
SR T Y TR NMEESEFER, A0 1
50—

VATERT 2 D5 0 8P e ETHRY, AT 2 H X
MO SGEARL D G e S AT S e RS
WEEERNE S, X—BRES Bl
RTASESUFZHRRER PSR AT,
M FECO T Z B3 iAo . AR s T
Mo BEHh, DIAERGZF Il b 2 55 51 T 5 i
AN B TAT IR, D 5 T2 AR 4
VITE Bl AR A £ B A e iy a4, 4 H Al
FREPIR AR ET LIRS EZ T, Bt
17 R i ] £ 5 4005 ) LR G 2R P A
PLEIAT h o B UE, 24 61 T RIAE A 20 Bk
e BT, R AT (R B
FEHRFAF) 50T AT Z ) IE 15 G
FoE; 5 01 TR Ty Z 18] By 61 o8 ARl
G
LABTIERW, U A AT O B IR 3 2
FHIE (BN, Pehte . DIHER AR H
AEE MERFIER, BI7E% IES A P17 R
SRR, AT R Sh AR X R R B
e S ATORSETT AT AR RSN RETT
P, RSN 47 9 B AR B G R
WA EH GG A AT A S SRR AT, &
T, AR B X400 4 AT S 3l 25 5 Ak AT A
MIRE L k=, (A Qin 5% (2018) WIS
JEDREM A TRAFZHE TS 2 A7 8 — 2L
YRR R, ARIEATSCEIE, Qin 5 (2018)
I, BUTXE A B9 IE ) 258 3 2R T AP IR
55 T IH I RE R R DR, 3 P Xl
PSR DI REAL 2 i S R A P47
A RE AR, 3 23 R I AU R A AT 8 B AR
ENVE, BARHL, 0SS R R A )
AEB R, AT B — Bt 4



SRS TR = IR EAR R, ATE
JEE (A 2 325 2 R X 4005 A S A T Ry — B AR
MW B 5% (Qin et al., 2018) , FIRHFEE T
FIABS AR, AT PR T TR
NTAT R — AR, TS 23 B B ] (RS
AR A, DA 220 ) 405 28 AT R 1 B A
fiE, 2588 T FAT AT R ARG

(=) CPeddf: B2 PAT A LR
SCAETESE

RIS 2 F B, BOZRE SO A (0
VN R MR ZH 2 - 114 B 2 R 3R e A 9w i DA R
P (Morris & Leung, 2000), A& —A4 “#f
Xt S, AL TS TR SO R A AR TR — A
SIS A A (5] 18 ) WA o BROA [R) A B AR v )
FC AN ) A TR, 3 T A S ] 1 27 i, R
ABFFEAMIESS, SCAHAH G R XA B %
M i, SR AR ORI AR SCSCE TR A
TRTE NI L AFTE 2 R (Fong & Shaffer,
2003) ; AR SCRIAU T B 85 55 A 1) 2 SF- Bk
PEAHSE (Wheeler, 2002), &LAYR UL, XF/AF
St R e &g R AT —EWEWIFA T
WEMBERE, HEATEW ., &0 4121
AL TR B, HAE T A AT IR DL R
PRI T 1) SCAR AR S TR R e =

[ JBAF O SCik, FRATTRT LA B, ¥4 7 iE
ONPAT W SEAERE AR BE BRI SR AR 22 [ e AR
HEAT H S B E 4 5 ORI A T 4510 (938
#l4n, Huang 5% (2017) >R SEEFRIH EREAR,
WS T N @ SR O 5 B SR A AT A
Tl L IEVE ;. Zhao %5 (2015) @i 5T
AP EREA, RET R R S 8T A
1309338 TEAHE ;. Cornelis %5 (2012) 2R HLA

%ﬂ%?ﬂ%
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{RSIESIESE = N N S U e e e
PNVAT 5 TE ARG, BR324 14 3
TUES R, AT AT A 4 8 Sk LB
FEVLRA HACTEGE HI B 2, A DGR P47
RS BARR T T E AR AR TR R (i,
Huang et al., 2017; Qin et al., 2018; Schuh
et al., 2019; Zhao et al., 2015), JFIkJgHh PG5
Ak AT g S X ST A R AR R, H B
MR, EATHE SRR E AL o B P B B 5 A SC
R, Fk, E AR SO 40 A7
F7 0 00 3k 22 5 L) B ] A7 AE R e 7 3 26 Ji) 7
AT BRGS0 5 A 5 A SR 98 4k 82 1%
AR,

B, HREESREARTE

i SCHRI A (DL 1), FRATTA B
AT AT RIS T — LA SR R
BN, Bz Rk, BARmE, WA
KT T A7 4 B FT RO ST LT =4
FEAR: B, WAPRZRR “HE U
PR A 2BV O 2 AT D I — [,
LR T /NS PO RS RIS =S 2
Wi X— e MM, AU AT T IR BE ST
RN E AR Rl 5 2, BAMIEKR
ZHORE AT AT T i AR A Ak T —
PR, B = i ) sh 200 A B SE, T SE B
AR, U AT R B [ B A, I
HIX—eah P B A X5 T A1 0 B AR
MWAFRSC, 5=, A LACTIEE ST 5+ o3 ik
Z, ST R 25 3 W U AT i AR B 5 R
IR R R T, DRSSk = B

5] —



AN 2 REUEAFHAA. A 5A 4T RTE

FEr SCUER IR . AL, B SCHRTE PTG AL A
MR F A S T7 A LR B, R, AR SC
TER LA SCRR B0 Al b, 2 — 28 ag i SR 0
MARMETTr 1 (JLHGE [l ish (e

L ESUAA HALSETTHD) , BT AR
PG A FAT A SR AN AT R ($
FAAH eGP AR BT N | kAT AR AR B AT
) BROEAHERR %

| i1 B |
Py : | LA »
(LIS ATATH HE A ) (SR AT AN AR |
= TR EHEE
| OF R E—
| @F RN SIS ATATH | VLR
L DIET A | peis
L SISy HEZ — AT
v | DINEnBhEL —RREFAFATH et
W ——l 3 L SEHANTATR |
D — i Es L QRTER
| oL — RN | B
» | e
;! By R Z ‘
L TS
| QBRI
| AL |

B1 “Aftasis

(—) B T ARG A 2000 e i
QAR ST

A 4505 2 P47 A i R F 9 3 O T 5 T
GFNEAT R HEE JT, ERAA RS
RET M MMAMRR., WAGRL VAT
SRR 1 B 1 5 T Sz DA AU T ] 250 905 A A1 4 Al
O/ A AT R — R, Hodr ) G0
A5 RR I B 1 5 M A 45 4505 A P AT D % 4
FE s Elcss (B, AR FREWKE;
Johnson et al., 2014), LK SH40 5 A 5 95 1E
BCAS (), 3G B YR AE; Johnson et al.,
2014) . HEIACH BB A58 NGBS B B 5 A
JERR T X — [, Btk A4S R A Al
ONPATRIX — IR <" LA 0 AT A
5y

fig

NETA” TRIESR

RARMBER 2, XA BT — L EEHTA
AT RGNS, PN, BT & AR AT
RARTRE TR AR B AE &5, X Rl BN 25
AT 18] 22 i e 1 A At S BT S Y D A
(Ruedy et al., 2013); WA FATHIERIER
HAT A —Fh, DMRLES A AT A Z W
TR FTRE 23 IS BRI BRI 28, AT R 33 B
ZWANTAT R, b, JudE (2019) KM
SUTATRT BT BRAT Jy E K ST H 1 R ST Y
KT3I, DA R T i HUAE B RE s ST 1Y
ANATAT X I H B A] g2 A AL RN
X BERIF TR FR e AR B9 AT LAk — 2D AR 5T 40
S/ AN AT R X AR T R W AR B
5T Nl 151 2/ 7D 1°F: 2 PN S/ OV /NS

Tl

N
ZS



B IR 2D, AR RR A TAT
A G, 2R AT DL — 25 2 R A
KRR A X 4, Qin 4 (2018) A 3K,
WD HAT A BENS R R AT T R R K, b
X TAER A ™ Az (B4 A AR T, A R 1 2
TR, LR R, Ko
TEHE R — B (—REERK) 5, A
HAT 0 5 G RS KT A T AR S A OG
BT, Al AT AR B OR A Y B ) B R R
(time window model of conservation of resource) ,
R —AEARAT Ay J2 B8 U™ A 340 2 B UR I FEAS e
— AT, VR HR PR R B KU A AT R
X B 05 WA AN T RE AE AE B TR A 25 R
U AT AT REA 2L SR 22 57, A
TERIIN , FRIP A AT A AL TS LA ST 1 55 U5
WAL RSB (Johnson et al., 2014), {HYEK
Wb, AT RE 23 45 A0S A R IR AL, GG hn TAE
R 1 4% RE U8 2% (Masterson et al.,
2000) . P, ASRBFFRAMNY & " M
NGRS AT N R ESE, 3 R DG T I [
Y BEAEIZT AWFFE b R B

() 0BT V47 vk ) B &5 4 AE
WR

AN R C BRI TN AT NS FE
fiE (B, Weahtk, B 1R PAT A
KV RS AR T, 3 3R BITE G T e 4
G TAT R AR B[RV, AR R B934
ARG A AT AW S A FFAE (Fan, o4&
A PAT ATER B B —2rk) o SR, HATIR
TP AT A 5 T 2l 25 4R AiE 1 PR R 5 3 3
k= (XA Qin et al., 2018) , AFHF5E AT
LIS LN i T4 . |5, #— LK
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NIZHBFZMR ST 20 AT S Ik 8] 3l 25 R AE 1 117
Afdg, BN, A5 BT DG AT AR R i 4 S
ANTAT A —BE, ik, RSN TITH
BRSNS RIE X G0 A B s m, filan, A3
MIBEHE (self-perception theory) (Bem, 1982)
Iy, MRS SR B R B B AT
VA RAT h BT A PR S R A IR O A A
THRNFOIRE, TR it — A5
JREATHERE, FET I, SRR AT T g
SR AE RN B 7 B T 9 38 AR HEAE (moral
character) , 345 HIATERI (moral awareness) ,
SRTATAFAT Ay 11— 500 DU AT £ 52 o 4515 % 1
BAPATAMAE, 58 PAT I — SR AR
B, SUEAER AP AT IE R T H S NER R,
fE AT RE T /D BN B 3 B A IR R AR A 1
Hb, HED T 40347 8 3h S AR AE AR R R AR 40
XTI st — Btk sl g, (AR T
SOSAT Ay B ) B0 2 AR AR U b )RR
WHER AR (jump) . HAE AL (maximum/peak rat-
ings) SFSCTEARA. BN, ARBEFEAT LAHEIT,
JAE AT B KA (BE P47 R
We st/ — Bk s E WA, A2 1
SUFAE SR A AT O B 2 B R K A
(B, BRSNS, DL
SR K B3 TR [ B A R R T B
FERL

(=) ImssA AL SO e AR o

SCAR A (2 5 0 26 210 F- 1 F B2 N R
(Fong & Shaffer, 2003; Morris & Leung, 2000;
Wheeler, 2002) , {H4TF V474 A LU 1iT A
MBS AR KRR [ 2200 T S R PE R, —

SEAEPY T G B P B B N R, AEAR R
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A RE S X U A AT R P A T R W,
RS SR b, bR EEA R T
PRl S IrmmE (EAEAF) BekF
SEA2ES W, VT SCAR G BE A e 5 ik 4
(harm-avoidance) (Campbell & Manning, 2014;
Lukianoff & Haidt, 2018) , BlJ5 A % /A F-LI K
B AT, XK R T, &4
SR BN EALN, A LA T A AT A A
HfaE BT RELO IR 4 IR A ST
T REBAN ], SV S ], R Ak
DU 338 4 P %€ (conflict—avoidance ), 7E X —
SRR, ABRFIE , fooe W &2 2] E AL,
T2, AR T A AT A R SR IR T2
T A BR AN, X647 I AT B s g, it
Ab, hEIRRRA A SR S E (i, 55 sh
FH XU ) (k25 2013) , B THF
(i, RET) (FWr5E, 2011) 5, #f
WA G, (A HE— P IR R . I,
SFhEA +AGUE G, RREmSTEA
FAT R E R, AMLEEFE A AT 1 SCHER,
TR T R B T 0 20 44 B S R B AL T LA
POREHE =8

i B I S B /N O RSN 1S R S he )
DA R[] SCARAE 58 F 19 %5 S0 Ak LA 5, 4
n, RS BB —MBL (cultural tightness—
looseness ) %5 SCARHRAE X451 5 28 - 47 R B it
FRAVEAERZ I, SCAR AN A i 1) — Ak v
2 BT 5B N X D 22 4T O 1Y AR AR
(Gelfand et al., 2011) , Hikus, 7e “%” ik
e, RS RUBREE R, XM 22T AR AR AR
FE R Scferh, Ao RESREEAR, X 2217
KB ALEE . Gelfand 25 (2011) 3 3 SR A0
54

S3HT 33 A E G X A B, AR SCAR S Bkt
MR SR A&+ mEENEM, B,
ALY B S AR B AU B,
BT ST MR A R A
g/ <Rr” SCRHT I AMETT e A
BRI, 1M BRSSP AT A
B ) (Scott et al., 2009; Scott et al.,
2014), HEULET LRI, SCARAS AT RE S iE i
IR G A AT Ry R e, (B R ok
B IR ER

(M) X898 A S A8 FAF I
(i ]

A SCHRIE 58 A P AT R AL FAT
MBI RE LT, 2 PAT R A R R 5
NPAT ARG R, TEFIESCHR T, AP
AN RS X 43 ) R ™ i 12K (Kiersch
et al., 2011), Colquitt % (2015) ¥t “/AF”
SESCR O E R G SF R T, X S
AT R SL—— R E R 5 I
)i FERLT e B A 3T H, AT R A
RIS S8 M ST A&, X P Y F
8N e A7 PR Ml E AT Ko HfE #E L Colquint 45
(2015) il It — FR 50 PR R E fa: 0 T3 >F ik Y
ANTATHFIARAN AT A AR R, filn, A
AT RS RO R B AR AT R W B N By
M, WA RS EE. AS, AR
MR W A . 5 Colquitt %5 (2015) AYHF
FEH0—%%, Dulebohn 28 (2009) % 34 7E X}
ORI AT AT SIS, G 4 3 BR A
w2 o i | 5 IR A e o7 N i R TR v gL
BXEERFFEBE I A AT SR FAT A IFA R —
AR P (ARSI A AT AN B




KB RN PATH) o B, RRWTIENHE
BRI TAT A RN AT R AR AT
PR AT, AR G A YL A A AT A
HEM B R U AT Ry, R B S AN
114,

(h) JFRIET W — T s VCRCEL A R 4

AW FE AR N — E4k (Flan, T
JBES) MAME, HTSRA AT T,
122008 1T i FAR S 1) 22 B 5 CE g 52 0w, 491)
n, Qin %% (2018) KM, TIEAN ARG
S N2 R F S e AL A AT R, TR
S8R NRR (RPIEAEIA]) BT, 45
SHZ T TR O TR AR, DA TR T RE X T
Ja e B B E A4 34T (Qin et al., 2018)
AU, X TR A AT A AE R RN
RGeS defERR i R DGR (E—30) MR
JEATRETE N T 8 A A R BT J Ik
VB TN AT M A I 5 R X — HE T 4 it
T ORISR . RE S AR B, A BA
A BB B R [ R — 40 1 A AT O R
R 258 (Colquitt et al., 2013), K, X
POET ST ECHE T8, BJ7 I R ST L8 R R
B TS o Y NI eI I A A SR /A B
NRANEH), SIAGSI—TF RN, Hit
AT A AR B 4505 23 X6 AN TR) T T 28 B R S T
FERY AT N AT e, flhn, AR 4EE
HEHET B (moral exclusion theory) ( Opotow,
1995) , BEANMAC BARFEAE— A AT A R 1 0
HFRR, BDASSFHE L (scope of justice), A&
SARE /A T R 3 A0 B T PR SR X 43l A 75
PO BN A IR . RN A ANTER
P FE Il AN A e A D >k
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RSN, B AR P XERF, 1A
P R 4 5 U BN B A B SR R Z Y
ZFH R, SUFHEE S TR Z ] Y 22 58N
(BRIERVERD) , Mo AT RERAZ T R AN [FZEREA,
HETIT AT RE K IR 73 72 A SF B LA ( Tepper
et al., 2011), P, MRAEX—HEL, HILTA
—HENL, SR E T IBAEEME AT AH R
JEAE A [ BN, JEEINIE (moral identity) ]
A — SO, SRR AT RE XTI T JE R B
11k, FEARKWEFE h 4 8 NS5 — T JE VC L1
BUARS b3 ) AT R, F AR A% T 4 T s [
BB A ] 23 o FAT A v AR 35 40 B B R B 2 A
AT Rk — A

(AN) BB FEE s e A 1T h

MR (neuroscience) FETHE BIAT T # I
ot L A R R O T R A 4 4
MG (Waldman et al., 2019), 3T 4F 3H % W 9l i
FHF 41 83047 o0 45088k 1 F 58 (91 4N, Balthazard
et al., 2012; Hannah et al., 2013) , fdiHZhAENERS
AR (functional Magnetic Resonance Imaging,
fMRI) , ERNHLE (quantitative Electroencephalo-
gram, qEEG) ZEHA, WRFCEATAT LA T fif 21471 5
G O R R, JF e A e b BY
5 )5 MELUEE 94 (Ward et al., 2015)

Waldman 55 (2019) #2ih, #H&R2EmM4
AN RSN E e S R SR WA M T FUR /N
I 45 DX DA % 25 A DXSUIT I B ) 4% 5 S R A T
R Z IR R , FATTRE A TE TR — 2 1) A B A 5t
SAFAT RIS, B, Waldman %
(2017) & B, O b A B B 9 2% 1 b [6)
(right brain coherence in the Default Mode Network ,

reDMN) AT LA (5 @50 50T 1 g 1) 5 2 91 ) Wy
55—
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EREAT A MYE (140, Buckner et al.,
2008) . FEAK Y EEFIWT (moral judgment) K
EHA BB (Bar-On et al., 2005), MIfi
$ g 400 T AR T TR T BE . LA, reDMN
I RETY BT 0 L PR SR A S5 5 PR iR
TEFSIT RIS 5 T B AT A —B0E (Bowden &
Jung—Beeman, 2003), Jf fE M AR 40 S (1) 18 15 AH
Xt 3 S (relativism) ( Forsyth, 1992), Xl i o]
LLIE 7] 75 I 3 4% 45 5 17 24 ( Waldman et al.,
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